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In the operating process of government, implementation capacity affects the efficacy of government. Al-
though the creation of public policy is important, the success of public policy lies in how well it is implement-
ed. With the rising of democratic governance, citizens expect the government with better performance in policy
implementation. Based on these expectations, implementation capacity becomes the main issue of most devel-
oped governments in the world.

The essay primarily discussed the elements of policy implementation, including policy formulation, poli-
cy organization and human resource, policy discretion, policy instrument, as well as the influence of target
groups. With the interview of these elements, the essay tries to find the problems of our government implemen-
tation process.

The essay emphasized the six main dimensions of how to build implementation capacity. 1. Strengthen
the quality of policy formulation and legitimation, 2. Choose appropriate policy instruments, 3. Enforce the
disciplines of policy implement process 4. Construct the policy implementation network between central and
local government, 5. Use Informatlon Technology as an as51stmg policy instrument. -
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