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Abstract

Being one of a series of quantitative
research to the effective paternaistic
leadership, this study was designed to
reexamine the validity of Paternaistic
Leadership Questionnaire in educational
ingtitution. At first, the psychometric

200 characteristics of Paternaistic Leadership

Questionnaire  will be anayzed for

(dyad) understanding the factor structure, reliability
and validity of questionnaire. Then, the

1 relationship between paternalistic leadership
and organizational effectiveness will be

explored for testing the dualistic hypothesis

of effective paternalistic leadership. It was

found that paternalistic leadership consists of

benevolence and authoritarian. Benevolence

and authoritarian had significant effects on

organizational effectiveness. Finally,

Dudlistic  hypothesis of paternalistic

Cronbacha .74 .95 |€adershipwas supported.
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Mean S.D. 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
1. 448 130 (.93)
2. 498 122 .80** (.85)
3. 487 130 .78** .83** (.95)
4. 539 141 .76%* 70** .76 (.90)
5. 485 121 .79** 80** .81** .73** (.87)
6. 497 137 73 79%*  79%*  74**  79** (.91)
7. 552 1.09 76%* 71** 77** 85** §9** 77** (_93)
8. 494 138 84** 70%% 76%% T4R* 7% 63F* 70%* (L93)
9. 314 113 -38** -58** -53**F -33F* _G2** -50** -28** -32** (.87)
10. 354 129 -A1** -5@** -54** _30%* _BB*x _53x* _3JGxk _3x*  74** (.85)
11. 313  1.09 -.38** -60** -51*¥* -27** -BH¥* _A4x* 4%k 3pkk 7Rk 70%* (LT7)
12. 419 099 -07 -27** -23** -03 -27** -22%* .02 .10 BAF* AZF* A4 (LT74)
13. 311 114 -AT** -61** -69** -55%* -60** -.66%* -50%* -44** 57¥*  GI**  5gFF  34** (.75)
14. 3.99 115 -38** -60** -58** -36** -57** -50** -34** 30**  G4** 69** 61** .40** .60** (.84)
15. 293 111 -64**% -75%*F -TTFF - B4*%* - TGF* - TTF* - BLF* -62%F  66** .68*F .64**F 33> T74**  66** (.81)
16. 2.86 110 -56** -72%* -74** -53F* _J0*¥* - GO** -54** _5I*k  GOrF*  70** 69** 36** .64** .72** 74 (.81)
17. 530 102 57** .66** .71** .60** .59** 67** G7** BL** -36**F -27*F -22%*F - 14 -A8** -34** _56** - 48** (.91)
18. 494 102 A4%*  AB** B2¥* AL** AQ** B3F* 46%*  30** - 22%* -23%* _18* -10  -40** -26%* -40** -35** 66** (.93)
19. 582 0.72 .06 13 13 .07 12 0% 11 .09 .01 .00 .00 -.07 .00 .07 -09 -08 .39%*  33** (.83)
Note: * p<.05;** p<.01( );
Cronbacha .
®) ®) ®)
-.32* .20 -.40+
.40** .04 .40*
.23 .26 .09
-.15 -.21 -.07
-.02 -.19 .29
.19 .43* -.04
.32* .07 .04
.29* -.07 .04
(-217) (-119) (-06%)
-.19+ -.02 .26
17+ .02 .00
.25* .12 .03
-.09 .03 -.19
-.06 -.14 .19
.06 .06 .31*
-.05 -.06 -.23
.09 .04 -.04
(.06%) (.02) (.104)
-.06 -.11 .09
11+ .06 .28**
.09 .13 .02
(.02+) (.03) (.08**)
R? .61 .27 11
F 12.18** 3.53™ 1.80"
'p<.10,*p<.05, **p<.01 ( )
AR
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(
(dualistic hypothesis) (
)
®) ®) ®)
-.07 -.08 .09
1 .07 .30%*
18** .19 .03
(-05%) (-05+) (-11%%)
( )
L41x* .20 12
(-08**) (.02) (.01)
-.20+ -.24+ -.09
(.01) (.02+) (.00)
.33%* .15 27
(-06**) (.01) (-04%)
R? .39 .19 .14
F 15.69** 6.28** 4.65**

"p< .10,*p< .05, **p< .01 (
AR,
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