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Abstract

Facet analysis reveals that trust and
commitment are two theoretical constructs
with much redundancy. Althcugh trust
entails vulnerability under uncer:ainty and
trustworthiness of the referent, the two
share the tases and

constructs same

antecedents. The two constiucts also

influence the same consequences in

organizational behavior. Empirical data

hence were analyzed

through confirmatory factor analysis to
verify whether the two constructs are
distinct in evaluating one’s attitudes toward
the same referent, organization. Hierarchical
regression analysis was also conducted to
examine whether trust provides any utility
beyond the contribution of commitment in
explanation of organizational behaviors

such as citizenship and intent to leave.
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