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Abstract

Being one of a series of studies for
paternalistic leadership, this study was
designed to investigate the relative effects of
paternalistic leadership, comparing with
Western leadership model, on subordinate
effectiveness that includes subordinate
reverence, trust in supervisor, organizationa
commitment and supervision satisfaction.
Anayzing the data of 660 staffs and
supervisors from 60 enterprises, the results
showed that (1) paternalistic leadership has
unique effects on subordinate effectiveness
when western leadership was controlled; (2)
the three components of paternalistic
leadership have different effects and patterns
on outcome variables.  These findings
supported the hypothesis of this study.
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Multifactor Leadership
Questionnaire, MLQ
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A
(N=572)
A. (Cronbach’'s a =.92)
465  1.00 93 73
467  1.02 87 .70
476 096 62 67
447  1.03 87 73
422  1.09 66 55
431 106 .66 64
B. (Cronbach’'s a =.90)
408 114 75 75
393 117 96 77
404 107 65 66
411 113 75 63
C. (Cronbach’'s a =.97)
435 119 95 .86
431 118 97 .90
429  1.16 .88 87
425 1.16 .89 87
427 114 83 .86
D. (Cronbach’'s a =.87)
399 110 .85 76
420 107 .97 87
404 110 .80 73
400 111 .60 43




(N=589)

(Cronbach’s a =.94)
430 106 .90 .80
425 106 .88 76
418 109 92 .85
430 1.08 .90 .82

(Cronbach’'s a =.88)
397 101 .82 .66
388 105 91 82
367 110 77 .66

(N=575)

(Cronbach’s a =.95)
423 110 59 64
406 107 75 77
379 109 94 72
390 111 84 .65
420 105 .70 .68
394 105 76 51
373 098 .83 .65
416 100 61 .68
327 112 97 .63
406 103 6 .63
371 108 .80 62

(Cronbach’'s a =.91)
452 117 .66 56
441 116 .60 40
445 117 64 57
455 103 .88 71
429 109 64 67
478 094 92 .60
462 106 81 61
437 107 .68 75

(Cronbach’'s a =.91)
357  1.04 .65 40
320 125 62 61
316 112 55 47
317 109 .68 52
297 106 45 42
306 114 77 54
304 115 73 .63
285 112 .80 .65
304 115 79 61
348 115 .70 45
296 106 .68 42

(SMC) (Promax)

(Factor pattern) (-)
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(N=601-604)

Mean S.D. 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
1. 4.05 0.88
2. 4.04 0.99 .72**
3. 4.27 1.10 .70** .67**
4 4.04 0.94 55%* 54**  62**
5. 4.26 0.99 .57** 5Bo** 61** .61**
6. 3.84 094 -07 -.12%% -12%* -27** - 17**
7 3.90 0.87 .60** .63** .69** 72** 69** -20**
8. 4.49 0.85 .62** 56** 73** 70** 57** -18** 65**
9. 3.14 0.81 -.25%* -24** -34*%* . 52**x . 32*%*% AG** . AQ** -B5**
10. 4.02 0.85 .62** .66** .73** .B6** 59** - 19** 72** 68** -34** (93)
11. 4.15 0.65 .44** 46** 44** A3**  Al** -04  44%*F 43 -09* .69** (.80)
12. 3.79 0.81 .52** b4g** Gyx* B3k B2rx - 13** 66** 5I** -22%* T75% .68** (.88)
13. 4.34 0.80 .60** .57** .64** .65** 58** -16** .68** .65** -38** T77** 55** .66** (.82)
14. 4.48 0.96 .62** 58** |71** 5O** BO** - 12%* 59** 70** -31** T79** L57** 64** 70** (92)
15. 76.30 1759 . B1** 52** 64** 60** B5¥* -22%% B63** 64** -40%* 72** 45%* B5O** 64** B5**
16. 3.83 0.88 .37** .46** 37** 36** .38** -08 .39%* 33** -07 .52%* A44**  42** A3* 44** 35+ (91)
17. 4.26 0.81 .30** .34** 25%* 28** 28** -05 .30** .32%* -12%* 3O¥* A7+ A5** 3Z7* 3G 26%* .64** ((75)
18. 3.20 0.97 .19** 27** 9% 21** | A7** - 13%* 19** 23** - 16** 27%* 20%* 18** |19** 22%* 26** 48** 31** (.80)
Note: * p<.05;** p<.01( );
Cronbacha .
N=586-589
10%* - - 14%* 13%* - - - -
3% 13k - - - - 26%%% 18+ 24xx
2oxn - - - 30%FF | e - - 21%% -
14%%% 16r - 18%%* - 18 15%* - -
AR 06%** 3% Q1% 03%%% Q7% | 03¢rx | 04r* 03*** 3
- 10 - - - 09* 10 - -
-.06* - - - - - - - .10
AR - - — - - 01* - - -
19%+* - 37ewr | 1w - 15 - - -
BT Y S o A7+ 3gr%x | 21k*x | 15 31 15
- 12%% - - 08* - - - -
AR? 03 Q3+ Q5FRx | 03k 04rrx | Q3% - 03+ 02
- - -.07* - o7+ - - -.10* -
- - - - - - - 12+ 12
- - 07 - - - - 13+ - T
- - 07 - - - 10%* 10* 14%*
AR .03+ - 05xxx - 01* - A0%F* Q7FRx Ogrxx
RZ .69 39 53 57 62 51 33 21 15
F  80.78** 2620%** 4561*** | 51.87%** 6542+** | 40.85%** | 20.43*** 11.45%**  7.97+**
-- ,* P<.05, ** p<.01, *** p<.001, 0, 1
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(Block
Regression Analysis)
( R?=.02~.05)
(B
=.15~.38)
(B =.15~.37)
B
=.08~.12)
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