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Abstract

Being one of a series of quantitative
research for paternalistic leadership--
benevolence, moral, and authoritarian-- tri
element model. At first, the psychometric
characteristics of Paternaistic Leadership
Questionnaire  will be anayzed for
understanding the factor structure by explore
factor analysis (EFA), and examine the
validity of paternalistic leadership tri-element
model by confirmatory factor analysis (CFA).

20 It was found that paternalistic leadership
consists of benevolence, moral, authoritarian.
Then, understand the relationship between
paternalistic leadership and organizationa
660 commitment, loyal to supervisor, trust to
supervisor, performance evauation by self
and satisfaction to supervisor by correlation
and regression anaysis. Finaly, hypothesis
1 — of paterndistic leadership model was

supported .
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& n=200
A. (Cronbach’'s a =.93)
(Cronbach’'s a =.91)
1 3.8 109 .88 77
2. 400 112 81 .68
3. 4.04 1.02 .75 57
4, 3.78 096 .73 .55
5. 332 112 .80 .64
6. 3.82 1.07 .80 .64
(Cronbach's a =.89)
7. 423 099 .84 .73
8. 4.12 1.04 .84 71
9. 461 0.84 .73 .53
10. 4.47 1.08 .66 44
1. 4.42 1.07 .82 .69




(Cronbach’s a =.94)
(Cronbach’'s a =.91)

1 Ok 457 1.20 .85 73
2. () 471 1.09 .86 74
3. ) 454 1.16 .87 a7
(Cronbach’so =.83)
4. 492 0.85 .79 .65
5. 4.70 1.03 81 .70
(Cronbach’'sor =.91)
6. 463 099 75 .67
7. 4.37 1.02 .80 .67
8. 4.34 1.13 .88 .78
9. 4.44 1.06 .92 .86
(Cronbach’s a =.91)
(Cronbach's a =.80)
1 3.54 112 .62 41
2. 2.80 1.09 .76 .62
3. 3.1 1.30 .83 .76
(Cronbach's a =.78)
4. 3.13 1.16 71 51
5. 3.14 112 .78 .63
(Cronbach’'s a =.77)
6. 2.82 1.15 .78 .61
7. 3.01 1.14 72 53
(Cronbach's a =.85)
8. 3.02 1.18 .70 54
9. 2.94 1.16 .82 .68
10. 2.73 1.09 .84 72
(Cronbach’'s a =.79)
11. 3.08 1.20 a7 .63
12. 3.49 1.23 .65 43
13. 2.82 1.06 .76 .59
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b A, (Factor Structure)
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b 1.GFI .89
1. 77(.41)2 2.AGFI .80
2, .96(.08) 3.x “ratio 10.62
3. 77(.41) 4.RMR .07
4, 79(.37) 5.S5RMR .07
5. .93(.13) 6.NFI 91
6. .80(.35) 7.NNFI .88
7. 73(47) | 8.IFI 92
8. .79(.37)
9. .79(.37)
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a
b. (a .05)
(N=556-572)
Mean SD. 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
(.93)
1. 3.70 90 (.91)
2. 4.26 83 .74** (.88)
(.93)
3. 446 104 .36** .60** (.86)
4. 4.67 93  46** e4** 62** (.82)
5. 4.32 .98 .69** .80** .66** .75** (.92)
(.92)
6. 3.24 96 -.31** -46** - 65%* -40** -.49** (.79)
7. 317 103 -26** -42** -51** -37** -39** 58** (.82)
8. 294 .97 -39%* -53** - 67** -48** -56** 63** .56** (.72)
9. 3.00 1.01 -.30%* -43** -B5** -39** - 41** 63** .61** .61** (.86)
10. 314 94 -18%* - 31** - 46** -27%* -28** G57** Bl**  A41**  66** (.78)
11. 3.83 .86 .38** 39%* 23%* 20** 40** -08 -.14** -19** -11** -00 (.91)
12. 4.26 81 27x*  33F*  25%*%  B4rr  34F* - 11F* - 13%* - 19** - 19%* -04 .65** (.77)
13. 3.19 97 A9r* 24%*  23%% Q%% 24%*  _Q4%* - 19%* - 19%* - 15%* - 15%* A47** 31** (.80)
14. 4.05 .84 68** |74** 52¥*x  Gyxx  7@F* - 37** -30%* -45%* - 31** - 17** 54** 43 27**  (.96)
15. 3.92 B9 BOr*  Bgr* 3Rk A%*  BRFk _Q7** - 14%* -20%* -20** -07 .48** .49%* 20** .84** (.92)
16. 4.33 81 .62** [72%*  AB** Bor* |71** - 36** -33** -44** -36** -23** 44** 38** 19** 8O** .68** (.82)
17. 4.45 .98 52** @5** | B4¥*  BOr*  73F* . 3E** -20%* - 42** - 26%* - 15%* 45%* 38** 23** BO** .62F* .71** (.92)
18. 7814 1168 .01 .05 -02 .02 .05 .03 -03 .07 -01 .01 .08 .07 -03 .02 .06 .08 .03
19. 76.03 17.73 .58** .66** .49** 5BO** |70** -40** -34%* - 45¥* - 35** -27** 3J7**  28%* 27** 74**  BG** 66** .67** .14**
Note: * p<.05;** p<.01( );
Cronbacha .



N=545-547

®) ®) ®) ®) ®) ®) ®) ®) B)
13 .03 .08 20%* 26%* J2x* .01 -.10 JA1*
A2 A2 .02 23%* 21%* .34** 9% * .09 18%*
A R? 02%* .01 .00 .05** O7** .06** 01** .00 03**
.05 .07 14** .06 -.01 -.04 13x* -.07 -.00
-.03 A7+* -.03 -.05 -.03 .04 .03 .02 -.07
26%* .09 .08 A49** .36%* 32%* 56** .09 A49**
A R? 02%* 03** .01 O7** 03** .04** A3** .00 .06**
18** .09 A1+ -.00 A1+ .02 -.03 .07 -.02
-.08 -.01 =11+ -.00 .05 -.02 -.02 -.06 -.04
-.01 .06 -.04 .01 .03 -.01 .08+ A1+ -.04
-.04 -.18** .05 -.00 -.09+ -.06 .05 -.07 .04
.08 A1+ =11+ .06+ .07 .03 .10* .04 -.03
A R? 02** 02*%* .02 .00 .02* .00 01** .01 .00
-.05 -.10* -.01 .02 -.01 -.01 .08* .02 .02
.08 20%* 19** .01 .08+ .04 -.00 -.01 -.03
-.15%* -.09* -.16%* .01 .03 .05+ .01 -.01 .03
-.03 -.04 -.04 -.01 .04 .02 .01 .08 -.00
-.02 -.01 .04 .04 .04 .01 -.04 .02 .02
A R? 03** .06** .06** .00 .02* .01 .01 .01 .01
R2 22 .20 A2 67 A7 .56 .58 .00 52
F 11.13** 9.95%* 5.82*%* 74.02%* 32.59** 47.2%* 52.13** 1.08 40.69**
*p<.10,* p<.05, ** p<.01 ( )
A R
(Block Regression
Analysis) (cultural diversity)
(A R=.07 p<.01)
(B =.34, p<.01)
(B =.56, p<.01)
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