R

L2 RSt i

BRI6 B 1

TEF? BlE&RM FpRPS

B8 : s BB R AL FORERE DM R HBREFRILITEZIY S
UBH A HBAREORT T ARRLEBAEATHERFEHAAETHERSE » 241999
F—RE2000F 0 A LHNNET TRty B LA RH L » LHIF00M0 A B AT IR
753%) - $ER: AR ABRR > W ALRA AT A IHE MG AAR > BB EEHIL
Wikt T 5(132%) c AEHERHRLFAITEREF G » AN ANSRBEZRIGRETEYE
Hic P B G RIOEZRE - #AQ A NN EMAKRBLRELEROIHEE - AKZ
B TR T A LB A o FRHAX BT T AERGFLHAQNIHREGE
AEAFRHEIRAAERL - LUBBEFANEBAR SO ETERY  22HELR

=

FCER TRFUNRTTIR R

PR SR B s A8 ) 38t )
& TRAAEE Tl A LH®E] -

AR B AR BRI TR o (2%

o WANMEME NIRRT » AARNBLEATAZL  RALBHERL
o FEEm  RILEMRE AR GO T > ERERIEAT
WA ANAREGER  FHAFTORERAERFS
BRAGER HAEVERORTREZES Sl Ed - (68 HR

£ 2005 5 24(4) : 315-324)

MaEw : FHAF S REF X AR EH®E

ol

Al

A3 £ B H AR AR5 PLIE i
R LHAITRZTE » LU PLIE
HERI RS2 - W RRPL AT LUR T 38 4 53 i
R R AR R A B AR A S AR
TR - I3 TRA BN MGER - XBV/NR
RIS ER1997E - IRIBEHTH B H B
dc TREHAERANEARA » 22 AL
B LB AR - ZVUBHE

"G BREXERREEALA
CHIERRENMAHLER
RSB REBMEE LR T EWARTA
CEBAB TR A RN ] R ER
S BRI E M KRR M LR R A HFEHE .0
CBAAEAE C RGE

B 4T R EH2503

E-mail: yichun@tmu.edu.tw

#AAH 93457130

#EE£A 94510208

£ #8182 2005, Vol.24, No.4

FRE+ A - J[1] ° SEEEIHIFHRR
HELRUT - ERFERETFHEERE L
B ELA EERK2-6] - 5T IR AR
LWIRIPLIEE 2 - BIFR B PL a7 B R
(The World Alliance for Breastfeeding Action »
WABA)TE1993FRIBIER A 2158 - Fe il st
MR =835 ) (mother-friendly workplace).ls
JHERIY T R ER N - R aE : 20 =F
RAEER ~ BER TIERE ~ —RED )
PO ZLIK SR ~ LIRSS AR L 1R i —{H
FPARTIRR 2500 22 (M1 Bl e - DAL 2B PL R
FRTFUIKZ A LU & FIfR 20 TR B 2o
BRI PLAVAF IR o U H EBhR (AR L R
WEAFF -

EaE > EEIERESLEE—/NF
[ T ERE R PLEF RN B A B
TR EE LB - B THEAL
B » B E 52000 5GBS E%
3LE » F2002EEHE38IFEILERL - H
HHEDRREPRERN » TiER L EER

315



BeE TEE RRE e

PRAE _E BRI AT LUFEA(8] = 1996 EATE ERYSS
HE 812000 @@ M) M1 TF TIFiEI MR
JE 0 I YIRS - —KATERR - R
IO LI © SR B8/ D E I 7eE
3B WY SRR TR B A - AR 92
EE T FGRE R B E SRR L LY
BRI AR EEEERER T R
PR O BRI LT S 2 R B i
LCE R TR TS HERY R

MRIERTSA

—  FASEHIBAEREASR ISR

AR e i A B AR E I (5 L ERY
wEm s BN BEEANE TR EE
R E S ENERA AT AT
A ERIFEAE] T Z Bl - MRIEHI £ 2002
ERTAMRTE R - JE227HIRIE R %
X AEBARER ()AL E » HA1S1E 220005
FEERIE » 762 L2001 F /AR E - B2 1R BhaR
B () PLER AL BR R - ARHE
17 ~ R AL A ISR - HEFERA
SYFATHE - HAP SR S AR R [ A
PEBENA o HPBEE - AFEL - BAR
(BN I ATHIIR (58) 7L B30 A R Y
hiiE T ERiE 0 R 7T O HER
Y1~ s T (EALAT AL - IR ARH
FURBR X RIEREWCE LENLAL
Al » VEFSAHFTHUMES o b oS IRRI 2 R
PEEAT  BEPUTHER - Bk ¥
LR BBl BRI TT - LUE BiE%
() PLEHIM R R A RIS A @R
NEEEE LEVE T OB LA
T PYFEB0RE S » L BULERIBET
HIRSER » M EE S EcE R LR A
TRy - X S ERARIL S EEHM
AR TOEMEERRIEE T - Al s T
EMES R AU BE TR E - M
WA THAER ENAT - EWE T(5%
8 LB BSE - HBCTRERE B EER LIF
RANL o % BARIUYE “dmAy EPE A > R HERY
2R LR e bR - SRy EEBhE
FEER - BB TAEER LA

316

T o MRt D8 BIAVE AR - TAZRh B
WEFTHAR » HERGEHELEE I LIF
R o FERWHPR EPEG R - EHERXR
GE—ZFHR) » (REMKGE S ~ HH) » L3t
R B\ B2 AR E o

- BRINE

AERKE T TERE SR FAAE
ARABRRETARMET » FEEEIR LG R
M — RGBT E AT i M — {8/ MO R
HBEITE - MERALEEE2003FEHEE
9[¥) > IS E B A RIBREALA(F - #
1T - FERBER > UTARFEE PR
1199941 H E 20034 H 4B F iyt
BTHEETL » 513264 - B T AEH5
Z B TA% o (6] R 0 TE R O R E 22 R
B AR HERKEREE KRS - 5
TRABRUE s BRIt ET DIIRGETT
BRI [EIRE » S5ka2ahE — /8y -
S EI0721 %G - PR EEIES -~ BRE
REGN—BEREEATFEREEEE
FLWFEAIEI999F 1 H Z %) » HETEII998
MEXREE - BREIEST53% °

BEO B RAGHD - (R H R PLA S
0.05 (54l : ASEHGEWM LIS R0 - TES
FHAIIR LA F30.10 (B4 « KO PLI HErIR
12) o E A ABAHEIR - A ABUE630
AT AREN 0.0 2 B (0 =0.01) » ffipower
F£0.80[9] © LIATHITHE SR A 998 » £/bn]
e i810.0117 7% B Hpower(£0.80L) L -

= HRIA

MTPEBLA SEIRTLAA & 1 IS £ AR
DRI AKX B SO IR AR AR A - PRI aRETAT
T & SAET A R R &) #3530 » EAREX
LRI B THIREER (R R B ath (AR 57
BER - ETTER AGAK - DA R HH 7 AR
W o BEBSER IR T4 T AR BB F4m
BT Hrifig ma mavin - 12670055
ALK - THRE N2 EREZ
ik - MR - AR > BIRBE
AR R RS R e o AR AR

4 L 2005, Vol.24, No.4



FELTRRINR - 1 B EA RIS » KA
CHEFEEENL - ERKREELEN
F— AR EB A FRETTER > H TR0
& - FHflR - S AR B AR - L
BALAMHRAE - BEEEHEET T - fH
EANF LR TR EITR - AR L
IR ~ BRI PLIE AR ~ /NERUFE B AR
ELR}PLI B A4 & S5 -

M~ BERAE

AR T Fl - TEMNE - Lt
A BEREETERZN  BREUTE
g .
(—) REELHEITE
FrRldE I L 1E1999F — R & Fr A G Wi
R—{E/ MR TE - B R AR PLL
K FrHE PLIREED o (IR E W T DK RS LA T
BoBLIN =8
1. EHA
2. QBRI EL « RS AR
EEERREFIES56 K » RIBL LI H 5
UIEIRG - 2L RN R A AR Y
el H & » e AEEEIARIR 2L
3. FUHERFHER L « T PLINE &
@HE » HE LR -
TEZ A E R RHE I 2L E - WL
LR ER T ZHERAGTHE -
() BRI PLIE bl 2 W AR T
H B WA -
LEHARREUREELEZRM: T
AR ZLE TR B R 20005 0 A
WF22An & € B AR R A BE 5 1999 4F 1
A AEHZHELEE NE
> NFRIMRREEILE - KILHE
N RER e By M MEH AR
T TER R 2 & CAEER A &5
E? 1 [WEH] RESTHEAA]
CRREELE s FERAEISINE
1 HEHEM S MEMRE ARE
LE > WMESTAFMARREELL
e
2. KNG 2 A A S TRE R —/ NI 45

EEEEE 2005, Vol.24, No.4

BOM LB ERRHA R TRAWE TR P

WIE L) ARE (R138 ~ HE) ©
LU (88 I8 & OF - 1580 5 =8 F
e

L RMEE 2 A EL R i 4 2L B IR el 2
B

2 FEAFRICREELLE - HEAME
AR 2 B -

3. AHGE A AR EERLE - HE N
ZAEBD > NEEAEE—-SHlD 2
BALEHEYIREHLZ BE -

(=) MRS REREE R TR R

1 B L FE MR TR L
RPN RIS R Pl E S B .2
RUE ISR - A RHER &
B TE 2 AlE iEn SR R U i
o R R E L s R E R
WA » AOMGE LSRR EER
HeAR ISR R RN
AERAMAE RIS -

2. B AL R E R R
BEER 7 £ R /T A 3 & 4
& o Hrp s R EIA R 23
#HRREHAREER -

Mo~ RO

BRI TR B AW S KB I > &
FET T B et B8 T A e 22 IR L AR B
I PLEFHE N 73t - 4% LA-F JT 8 (chi-
square test)Eil FREE T ER (logistic regression)
e LRI 2R (i ~ BE R - TN
B~ BT B PR RS AR AT B 2R
TR ZRER o e LA R J7 ke K ke E HHRR
P SR1% T DU R Tl R 2 AR 2 BB R
(adjusted odds ratio) » LA iz FHIRR X 32 10 2L,
TR -

g R

—» BERMENSERBFIANR
KRR ENRERRE - ZaEW

FHELL2S~3450/E S » (5 T82.7% » FHF

EnF529.85% - LIFMEHLIAEERBE - 15

317



BeE TEE Far Hee

A— AR ARSI SR SR

ANE (%)
AOFH
FHh
20~247% 66 ( 6.6)
25~295% 419 (42.0)
30~345% 406 (40.7)
355 LLLE 107 (10.7)
TR HEE) 29.8 ( 3.7)
HEMRE
= 512 (51.3)
KE R E 480 (48.1)
et 6 (06
TEHE
AR 819 (82.1)
FELE R 179 (17.9)
FHEA
ERPT 770 (77.2)
wHYE 228 (22.8)
SR 2L A FEmR AR
MBI EERLE 717 (71.8)
HEE BRI 2 FRE 157 (15.7)
T HEE I R E 560 (56.1)
THLENERRBEEILE 268 (26.8)
FE 13 ( 1.3)
T ELAR I
REHIL 291 (29.2)
B 707 (70.8)
I FL = 2{& H 494 (69.9)
2L >2{8 A 93  (13.2)
B 120 (17.0)

82.1% » WAL LHE X LUwE TIES £ »
16i77.2% - BETLHE LIS iR A E{E A%
B MERGRE o 85 2L B S
WEREFEE » AEAFCREBEEILETENS
71.8% > {HREIRF A8 A 51 A LR R E
& > BIRFN5.7% - B - RAEA RIS
BEEALENR TR ER AL E(526.8%

WM R e A LRI RK 2
—/ NI R R A B - R A AR B
W7l - ZBOERE FYIRTENES (8RRl - |
I PLRBITAS T & » b2 BN 2L
T FEERIORNFEHER LR HEOS
T AE FE 1% 60 K (B A (RS SRAE ) Frsdini SLAY B
Z3HIH0.25 (RE—) °

318

—  BSHERE BRI TRINER
BRI R(R R OB - F41
WA~ BEREAEAHLL - JREERE
HHYL - B P S s Ao -
BB SHILLBIGTE EHF R RHEE L -
305R LA L HIBBIS B e ) LB i Lt
EFITE A - 2022964585 L 5 HIE
FEMRAIEL - TARMEE 7 > FEAEAR LT
RIS IR H I PLAT L R & > FEEFERR b
£ R R R A AL LB - BB EAE
RELLE » R PLA LB - 1
BEREESTE  BARZLA LGS -
TERKG I PLIE IR ARAZ AL /7 TH » TERALE L
AIRRE R ERRI T - S5 AL

G EATEE 2005, Vol.24, No .4



B RS O R THAME T RZE

Frifim LR s

I i I 1 T I T
0 30 60 200 400 600 800

EEIPN 4

B— AALeRARFGHIlREZHE5H B 0=587)

Ao HABRBETEIYE

wWEWL  FUEEEmEL LHH% waEr pf
(n=291) (n=494) hEHER 7L (n=878)
(n=93)
ANBU(%)

G

20~245% 13 21.7) 43 (71.7) 4 (6.7) 60 (100.0) <0.001

25~295% 110 (29.6) 232 (62.4) 30 (8.1) 372 (100.0)

30~345% 123 (35.2) 178 (51.0) 48 (13.8) 349 (100.0)

35k LA L 45 (46.4) 41 (42.3) 11 (11.3) 97 (100.0)
HEiEE

B 188 (41.2) 242 (53.1) 26 (5.7) 456 (100.0) <0.001

KERD L 99 (23.7) 251 (60.2) 67 (16.1) 417 (100.0)
TEmHE

R 262 (36.2) 414 (57.2) 48 (6.6) 724 (100.0) <0.001

JEA 29 (18.8) 80 (51.9) 45 (29.2) 154 (100.0)
FIAA

BT 245 (35.7) 396 (57.6) 46 (6.7) 687 (100.0) <0.001

WHY 46 (24.1) 98 (51.3) 47 (24.6) 191 (100.0)
HRRATIE 2L 5 R A2 A

HEEN TR EEL B 40 (28.6) 68 (48.6) 32 (22.9) 140 (100.0) <0.001

BRI 2 R E

HEAFEREELEM 131 (27.1) 301 (62.2) 52 (10.7) 484 (100.0)
ERANBRISE B E
THEENBIRBEILE 116 (47.3) 121 (49.4) 8 (3.3) 245 (100.0)

HIBHEE 2005, Vol.24, No.4 319



BieE TEE FEE e

ol e HL b BE SRR PR EE IR LL B -
R38R SR 7L BRI IR AT AR T 4
E PR L L B - R A RER
FE B 485 485 B ) UE AE RRMARAI 2L - BRI
IS FLE R BR R S 1S R R AR
M FLAY —EE R -

A — 25 L) R 00 i A AR e 5 AHIRA A 2
Hf PR A L B U E (RTEIR L R 2
B i TFEE LT e i = B A
RRR R IE(FERRB20.83 » BISBUAEER T
E& BimdL LIFE s MEBOREARTIFE
BEHYETIEE) » R GE R TIEEE A
TEER 7347 o fili R LIRS Bllasim 2L
TR TR RS 2 70 B £ DU R R
AR EEIE(RAS) » MEHEEERRE
W8 > HIA— i BIRR AT K HE Ry 2 52
Mo DRI 23R » Bl A 7L & L
FEEES - BEREAERHLLL - JRAER

RZ BERIATAYG R EZAERH L

LUk M5 g e i 2 [ g AR AE
AR » BH 2RI RS K -
FEEES - BOEREERELLE ~ JRAEER
LIRS 85505 Bt e e 2O/ M e E A L
HERRFHE L - H A TRV E SRS
R LB B R AR A L R AACA PR K HE @ 4
& LU PLIN BEGE T o (A ) » LU
AP e PR R A FHER PLA BRI R - K5 R
IR AR L TOERUSIS L AR £
S B A RTREVE(E_E TR TR 2L 5
EARIRERABIRAT » ERLSEHE
BRE » e RSN TR £ LI
R ZL - KB A R AR RS -
H Y& FHgmm PLAY RTREVETE /& o BUREME
AR BEELE - HESMhAEE
SEAENTAE - (BRI A HIE A HHRRY
RCE MBI — NI R HE) » B
L HE R R A e R A AL RN -

A —
RTERE L / EHHERREWEL / LH R ERE AL /
wHERE REWEL HAEE R L
OR: (95% CI) OR* (95% CI) OR* (95% CI)
G
35 L1 E 1.00 - 1.00 - 1.00 -
20~2475% 435  (1.98-9.55)" 338 (0.81-14.11) 0.66  (0.17-2.59)
25~295% 235 (1.39-3.96)" 222 (0.88-5.59) 0.78  (0.31-1.94)
30~345% 146  (0.88-2.44) 1.83  (0.79-4.23) 1.00  (0.44-2.30)
HEEE
& .00 - .00 - 100 -
KEL L 1.74  (1.23-2.46)" 1.87  (1.00-3.51) 1.03  (0.56-1.90)
LiFmg
AR 1.00 - 1.00 - 1.00 -
LA 171 (1.00-2.92)" 750  (3.61-15.55)" 439 (2.32-8.27)"

AR 2L 1 hE R A
PELEAFREEILE 100
AREARREELEE 179
FENE P 2 3 E
FEAFIREENEE 132
BERS I & e

(0.81-2.14)

(1.27-2.52)"

1.00 - 1.00 -
444  (1.96-9.94)" 241  (1.08-5.39)~

9.52  (3.90-23.22)" 7.15  (2.99-17.08)"

i . #A— 20ogLikehood=219.92
BRI~ 2LogLikehood=437.86

* 1 OR=0dds ratiof§ 5.LL » BLERFERIHMAERFTIT 2B ELL -

" p<0.01

320

E#EEZE 2005, Vol.24, No.4



= BERHBIBRIBERZ

RV IR 2 TS PLIE MR 2 -
LA FERIREALR ST - 48.3%H BB TR
BHRRAERN » EYHRRHER PLAYES
IBIRERERI LR = - Mo RAE AR
AR AL mABSAEREE
R BRIRAAIEE - B - LY
HETRH PLA IS A RE R REE B LU - {H
thEEshNILRZRENER » HErm
AR TR L PIRIE - HREERD
HEAIHIAE -

HAREE - HIRIBH RN EILERR 2R
EERMZERN o FHRFr B LRSS

A0 RGAHILREH AL RAHIATE M A

AL E AR R TRAME(TRIY

Erh o mE NSRRI HRER
il - HKHIR TR » R’
Al —sth 25 A AR A E BRI » U
7 (RRR LA A5 485 BV A T LA S S B FE Y
HREHIBEACE > TAE {8 T R i LAY 15
i5w DB R —3 -

BB R Z A A B RATELBHE
T51.2% - FHEREEAERIRT » B
IRl Z ARRE » =B IB FOE R & B KAV LAl
ERLLER T - A EER ALY - EHER
{5 r A8 PLA IS R B R LU B L i
AERMKLLAIh RS - TR
ISR FE R R LRI -

BAmEL REEBMIL PN s
Framial
(n=291) (n=494) (n=93) (n=998)
NE(%) NBU(%) NBU %) NB(%)
HEAZZ2mEREE
=Y 33 (11.3) 68 (13.8) 29 (31.2) 130 (13.0)
WER 146 (50.2) 191 (38.7) 15 (16.1) 352 (35.3)
558 54 (18.6) 142 (28.7) 48 (51.6) 244 (24.5)
FE 58 (19.9) 93 (18.8) 1 (LD 152 (15.2)
HELENVREER
(AT 538)
HhELEELE - BT RIMEL 29 (10.0)! 86 (17.4)! 20 (21.5)° 135 (13.5)
A
HEBNIEH N - HEAEDER 15 (5.28 59 (11.9% 37 (39.8)! 111 (11.1)
B e O
HEEAHAR - KSR —-HEEE 19 (6.5) 54 (10.9) 22 (23.7)? 95 (9.5)
A IREY AEE BT RE
ZERAAIE AN » FES K —B 1 (3.8 34 (6.9) 20 (21.5) 65 (6.5)
HHERERE 2 WELE
W 46 (15.8) 92 (18.6) 23 (24.7) 161 (16.1)
WER 93 (32.0) 85 (17.2) 9 (9.7 187 (18.7)
HEH 146 (50.2) 304 (61.5) 61 (65.6) 511 (51.2)
FE 6 (2.1 13 (2.6) 0 (0.0 19 (1.9)
EHEINR R ERREER
(T 5 138)
BEEE  REE IS 138 (47.4)' 276 (55.9)! 46 (49.5)! 460 (46.1)'
MR TR - BFrEEE » i 43 (14.8) 145 (29.4) 25 (26.9) 213 (21.37
ZFEH
TERES) - BaEfERBI—{R/ R 41 (14.19 111 (22.58 23 (24.7)° 175 (17.5)
—/NEARFA > AL UBER 4 (14 32 (6.5) 14 (15.1) 50 (5.00

i 1,23 4 BT REE R ABS BRI

L2k 2005, Vol.24, No.4

321



BEteE TEE BEER e

18 XSS L IR E R IRE - PR
Wk E B LA 1R - B IR E AN
A I SRR B AL 401 %M 15 TE
BB THP TIEES - GFTRRE - Bk
ZOEMIRZ » BARAIR TR - ik
BERE—/ MR - T —/ N ASIH] - & AT
LI R PIRR - R - NR]RER L
HUE » (He iS5 5 R
RRME  WRRFAHEGHATE » sE
THBRABRRMEA -

DI

— BRI RERENERT

RIS BT RS T SRR 7L A e (BR PLE AR
B SRR TR AR ) # R s kR iR 22 T |
HEGR PR 2L — e IR - e BRI
LIHEIE - (6199348 » TRIPLHE ] —H2H
TERRR R R TIEER; - MH
20004 HE B TR M Z R P ar sl 1% -
20024 TERF SR H A BB Al 2 - WU e
1% R {lE A AR R LM B 28 3£ 52.78%(10] °
R B A AR R R Sl 2 S AR
TAEEIERL » UFRE 7 A FTRERIIL S © BRSE
FrAf I 2L 2 RS Be e R - H RITE EHEIRFS
AR LA 545 % 2 LU ST HRRR 3 B A5 4
WELEY - 1E H BT % S LIES A h i A aE
A E A SFHEPIFREDN T - w2 A
BEMZIMEAIEAR - EERETIE > B4
EUEDR TIES ARt B 2L 2R » Al
TEIRF FRIRRE R AR SRR A 2L -t 4]
e 2 i i 1) R L fth 22 R (B0 40 R o SR 28
SR RIS R BN “F AR A IZ BRIRE R B A (11
IRy MRS BAE BRI ~ AR ERY
EREZEEMETT o LS T T —RAYH
R o T E ORI B S IR R IR R A4
Wy o ARFFERIFE RFIL - K08 2 RIR PLEE
At 20 & A ER I LI b HER R A 2L
BT H TS 2L e LT AE RO R M -
LHRHATA B RS b - 30H £ 2L EDN
TARGAIEAS » RAKMELS % LR -

am

322

— - HRErEBREREEZINEEBL R

HREE

ARFFERE BT H RS PLIE i
R E EYR R R AL A R R
71+ RIHER R RIREAITE S 2L % 3R i B s
fETRLE R LB A R CAH15.7%) » TH
REL— PR & R I G EE A AGER I
L AR R EETE R TERRE) - BRI EL
B E B E R - AETAR - AR
JE2000FE A 3% iE - {HRIE G IR E Al
FE1996F BIE S FE L FPHIRT o ABEMBER
BT 1 - He MEELE > 2R
MR i - SREAHE - B TRES MY
HIEEE)HAETE - SRR SE R AN
LEE » BT ARSHEL AFE R
fit o

B ETEENE - futBhz
fi]) » HLEWFEHE] - 22 bR G
R B 53T % © Bl - ARIBITTHI A
THESRE B TAER T R i LA R
i o fREERL AT LI B R HE
H a7 BN HIaT 5 - b 7E A At
AR H CRINER > MG BB TELEG FEE
i TTEREIS I A R KR LY - 1 TR
EE IR > LU S A R CH §0
LB - CHRIFEETIENEME T - filan
LRI B M RRE R A T LABEE
CHY TR/ » e B A BRI T
SR AFLUBER TR ) -
St —IEH AR EH RPN B BARI IR ST
B AHERLRERT  EEREH
FRF AR BRI LB 25 1 ke 1 T PR A
MR L B TRGER s BREEM
o P ES ERS R ILE IR A
fHAEETE12] - AR fE T - BEM
RIEREPLI & B 28l MR g - (BRI
IR SR LRI 2L A T R B B
R3]  WELANREAE TAES AT hHEE R 2L
WE - T ARERIEZ AR LERT - M
e EZ AT AR E T G R B
EHHRFHERPL > A RESEIIE RS

E RS 2005, Vol.24, No.4



75l > BEREEPLE L » 40
REAEEELAGE  WRBHEEER - 2
T ST A (R I 0R 7L B g A o 2L A 485
% ERY - ABREREHPELE
HImEEERERR « BT RRTAER
SAENREN > BTRRRBNEEER
& W EERERAEEREDHELE
HrSEs » INIME AR » SE R -
W BT ERMBSARIAME - B FERE
AREEILEIS - B E S E R A

/)\O

= BREAENBERNEVREIELE

S0

FIRRET o LRI FHE PLAV IS
BAGEREEILERERELEGE RN LE
L E AR S o R R IR R
FLA S AE LB T REZ B AR ERLZE (L
ARG HEALEEY) - KILmEILE
e - (HthR BB EELE » A
Ligr ¥t prIaE s i L s R E R - fifth
M BN S THERZ R RS I I AERRGR A8 © (£
H i BT E W EIL BB IEERE
EENEARME - BT - AENNIRK
o~ BOKEEH ~ UKFE ~ BETF S -~ IRE %
AR E R ~ B -~ HALE - K
i > HISU R i Y S4B Z ik -
IBAEI AT HE 2 LUHE R B RO 2L 75 =R (0
IEHRERMILEE WA T2 EAERS
EAFER - AREH fT &S - R
TR EE BB REdE — R A T E
) > KIS R BRI LA EE - TE BT
RERMERE MR 2L > IEEBE ML - Kt
TEMISR L ENRE - LSS
Z&g - FILENIFERERMG » (B2
RETR ENIEE STt AR HANE
AR SRR - HE THSE
FaF 177 M SR AR A B AR A B LU ST
eI MEE R -

£ #8135 2005, Vol.24, No.4

BOm SRR AR IRAWEITRZZE

AR R B BH(NSC92-2320-
B038-046) » FELLEGH - FEHHAENE A PSR,
ART UM FEBRMHE L UREILE
BREFERURA R 2 2 88 -

SE3XK

—_

. American Academy of Pediatrics. Breastfeeding and
the use of human milk. Pediatrics 1997;100:1035-9.
ORAE -~ BEOE  ERERN B AR ZHE - B

HEEE 19845 10 0 1-11 -

BB BAIF] ~ SRE © HBERREMR S RE

TR oM o HEIEMEEE 1985320 21-32 ¢

4. BREESE - GEIIRHRRE LI 2RI TRE
aftEEER - FERKRBERE T ZHBEE

e B ITBGRBERMEE B oW 8RS

(NSC77-0412-B016-08) » 1994

. Fein SB, Roe B. The effect of work status on initiation

and duration of breast-feeding. Am J Publ Health 1998;

88:1042-6.

6. Meek JY. Breastfeeding in the workplace. Pediatr Clin
North Am 2001;48:461-74.

7. World Alliance for Breastfeeding Action (WABA).
Mother-friendly workplace initiative action folder.
(cited 2004 May 13) Available from: URL.: http://www.
waba.org.my/wbw/wbw93/folder93.htm

8. i | BEtIRERREREH A B L FAE RRE
B - A THERTAE FEREHSR > 2003 -

9. BRZ - WTHRE « RIBEL/T% - WIRR - b« B
HiRRHL » 1999 5 242

10. FFtidR ~ \LHR: Lt —F SRR 8
HERGHE - oF  TEHRELZBRERS »
2002

11. ZHEHE - AR RIIRZ RS - 6t Bz
G A SR R AR B R FE AR 3R SC 0 2003 -

12.Libbus MK, Bullock LF. Breastfeeding and
employment: an assessment of employer attitudes. J
Hum Lact 2002;18:247-51.

13.Brown CA, Poag S, Kasprzycki C. Exploring large

N

(78

wn

employers' and small employers' knowledge, attitudes,
and practices on breastfeeding support in the workplace.
J Hum Lact 2001;17:39-46.

323



MieE TEE BEE Awe

The effects of a workplace breastfeeding-friendly policy on female
employees breastfeeding behavior

Y1-CHUN CHeN'", CHIH-YIN LEw-TING?, Y1-HunG Liv**, SHU-CHEN Kuo®

Objectives: The objective of this research was to explore the effects of a breastfeeding-
friendly policy (i.e., pumping room facilities and the rules of breastfeeding breaks)in the
workplace on the behavior of female employees and to describe their perception of this policy.
Methods: The survey was conducted in a large semiconductor company with a pumping room.
Our subjects were employees who gave birth between January 1999 and April 2000. A total of
998 valid questionnaires were collected, giving a survey return rate of 75.3%. Results: The
research found that, despite the provision of a pumping room and milk expression time, few
employed mothers (13.2% of the valid sample) continued to breastfeed after returning to work.
The key factors affecting the decision of female employees to continue breastfeeding after
returning to the workplace were their perception of the company's breastfeeding policy and the
nature of their work. Office workers rather than fab workers favored continuing to breastfeed.
Female employees who were aware of their company's breastfeeding-friendly policy were more
likely to continue to breastfeed. A half of the survey subjects were satisfied or had no comment
on the pumping room facilities provided by the company, and a greater percentage of the
survey subjects held the opinion that "the company needed to buy equipment related to milk
expression.” Regarding the period set aside for milk expression, 50% of the survey subjects
opined that they "did not know about the policy." Conclusions: Pumping room facilities and
time periods set aside for milk expression increase the likelihood that female employees
continue to breastfeed after returning to the workplace. Nonetheless, these two key factors still
need to be improved upon, such as enhancing pumping room facilities to better match users'
requirements and better promotion of the period set aside for milk expression. (Taiwan J Public
Health. 2005;24(4):315-324)

Key Words: breastfeeding, female employees, breastfeeding-friendly policy
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