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The purpose of this study was to investigate the manpower mobility and change
of physicians by using the retrospective history of physicians career mobility from
the aspects of physicians' training backgrounds, colleges support, professional and
socia networks and characteristics of vocational structure.

Based on the questionnaires (both structural and semi-structural) from 56
physicians, this study finds some important results: first, in regards to training
backgrounds, it seems that the level of residential hospital has effect on a physician's
future transference. A physician completing his resident at a high level hospital is
more likely to be promoted to be a visiting surgeon at high level hospitals afterwards.
Second, in addition to professional and administrative ability, a sound relationship is
crucia for avisiting surgeon to be promoted to be a chief of visiting surgeon,
specifically the president and sub-president in the hospital play an important rolein
this aspect. Third, physicians professional and social networks have positive effect on
physicians' career extant, transference and patients number. Finally, the main reason
of transference is recruitment and promotion from the outsides. As awhole, the
results show that training background, physicians' professional and social networks
and characteristics of vocational structure are all important factors of physicians
transference. The examination of those related factors will help us supervise the trend
of manpower mobility of physiciansin the future.

Keywords: Physicians Traning Background, Physicians Labor Market, Physicians
Career Mobility
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