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Abstract

The purpose of thisresearchisto
discuss the person-organization fit impact to
employee attitude.  This study collected
employees expected and perceived value for
their working hospital from selected six
medical centersin three different ownership
type separatel y—public hospitals, corporate
hospitals, and religion corporate hospitalsin
Taiwan area. 3251 full-time employees of six
hospitals were selected and mailed
questionnaires. 239 valid questionnaires
were returned and response rate was 30.1%.
When hospitals placed more emphasis on
“respect to employees’ than employees
expectation, organizational commitment and
job satisfaction of employeeswould be
higher. When hospitals placed more
attention on “hospital growth and perpetuity”
than employees’ expectation, employees
organizational commitment and job
satisfaction would be lower.
Keywords. Person-organization fit,
organizational commitment, job satisfaction,
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