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BiE: AMAEURERI IR P REEEIHABRAIES [ AFEHB K] (Demand Control
model) ¥ 43 BB M K #4E X | (Effort Reward Imbalance Model)#& 55 13145 5 i £ B 65 L4E 4K
AT OEFT R FREZNG > BB RBEREAM - 55K : ERAHE EEDCRERIE X

FRALMTAEE > AHFRARETH - fBR -

71 5| Aty s F 7 AR (psychosomatic symptoms) A SR - ARFE S » R TA a4 HEECELE
et Mk o & AFARIEH 69 TAER B A S R MG BRI R T AMER
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Mk - EEATH @S AR LB RERE
R o BT SE T{EAB R B Bh R — (AR ST
HIRGRE -

R L EAE R R R R % > 1E
1980 F R EF L UG aR TRt &.0
HIRIE AT Be 2 S BT AR B AR O R A fE ks
F[3-4] > IR Z AT 552 & E P EEEE 1
B/OZETIERIERR o Karasek{E19794F48
Hi T T & fri#e#E =, ) (Job Demand-Control
model * FHHEDC)[5] » 5t T A BLERIRRCE
2 (Person-Environment Fit model)H#E@EEH A
BIRIEEIET B O A B X FEEER » 4
RETHAFRLL T EAY R & 5 | RE A TRV 11
J& o Karaseki2 B = BRI TIERE R (psychological
demands)&2 T {EfifZ #EHE Gob control) * 7 7&
5| RE A B B ) I g B0 I & R R Y E B R
o TAFHERIR N MG L IERe s iR E S Re
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(skill utilization) % BLH {ERTE (decision-
making)fHE TR ERE S > TS BRI LIEFR K
B TIERER TR, ~ BEREN
M TAE ~ 1878 R AR e TIESF &R
DIRERERR o RIREF S 9238 H Karasek1I{R
Ao XFE LIERMEE TIFEHR S5 %
DIMERRR ~ BB R & .OER[6-8] - DC
EARTIEAWEEHREREEBE K
IR HIPBEEATIEN S B ETIEE - UK
TESHEA B S8 B R F T RIS ZAIEMN
BN - BEHEATE LRGSR T/ OB IE
B A AR - TLLER Y B Siegrist?E (T H
— R R E— BRI O]

Siegrist$2 Y I H — B A s =X
(Effort-Reward Imbalance > f§fBER])F B 1/ 5
BhaxftEm o EELFNERE
(distributive justice)[10] » LA B T E2RH M
TR DO BEBEHT | (psychological contracts)if
2[11] - DEZHMSEHERTEAT
ERIS% > GEHEBRS T URREH - &
EHRFHETEREERTTEL - MRS TIE
(T L BRI EE T T 34 - B TARRY(T B RR
B = 2% (unfair exchange) * B & &8O H
HIRIRESE o Siegristif TAE(TH 25 TIMER
Hi | (extrinsic effort)&d IYTESE 7] (intrinsic
effort) —KERSY » MMEMT ISR BEAS
R E TVEE SRAT(T HAVSS B ERR T E&
% TR R A4 B T 2058 - €
FEEHEHIRYFE K (need for control) » 8 H
RoEE » BUE—EEES TIEaER
A(over-commitment)[12] ° I TAEBE#AIE
BEETE  RBEREE LB TEREER
A o (BRI TOErPhhEE » AR TIEL
BEEE REWMIASER » KA S ER
BHERIARRET » 5 T 2B TR - K
MEHEEBFEANLIERE » AFRHE
& TECREST - DABCE B O R AR MR RHY
W T) o T AEE ¥R Bl o B8 TR S A
(promotion) ~ E &Hlifi(esteem) » K TIE{RE
(job security)Z = {E&HE °

[RItk » Segriest!ftHi — SRR H
={EEEAMRE © O IT R A e - 48
HE A B AR R R A R AR IS A AT AT
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iz B B M (reciprocity) » BT EH H I (sel £
efficacy) ~ H & (self-esteem) & B TS (self-
integration) B & EE » 15 E 5 AN ER
TIRE » BHEREEE )l TIERER A
tER{ERER - f5HE A A% TIEE R R
EEREEHITRR - BRI TAR A R0 R
FRERRX - fEE AN ALE » /€W
BAEBERBNIE  EERREEE I
HiSRE St BT TR R AR EER R
o 8 HE B AR T R L 1 T 25 B
TG ANEL A ETRER - A0 TIEBER A
MNEER > G FE NG ERE -

AT SRS P R SUBA ST W S 57 T H -8R
Bl o< L BO(BRER [13-14] » B —TERiM:
XEREIEESE H > B Siegrist® ATE19904F B
199618 itk —HER k2% » £2005F B 1L »
HE 0RO » L B R {5 H R
KRR IEHE B LER T AR HRHR
K S ERREOEEBMER - 210
BERERRBTESEERR3] - B—F
SCHR (B BRI (RIS H TS H sl o 16 RR e 7
MHE—BER R - #ATRITIFEEE
TA5F R S 1) 380 5 N ARNR) - G SRATRER
BX R HS R S TEE o S A 0mE
RIS R 5 OERE R TER ) - W LIE
BERA BRI RE A8 EESOEE
AR E CEEREN S E REREE
— B o T T R A B TR %
AR B R ARG B A 14]

ST RSB R A 1T L MR R SE 8 )
BRI [15-18) » FFFERERASIEHDCEE
ERIRH 57 BIEHRERE T FRZE > fl4Bosma
% \IAgeteHH[15] » DO T (Fies| g
ERIE I {~ HY RIS e B 4 2k FE BB O [
PSR FEZ TR © Peter® AMSERIEEDCHITS
EREEI LGRS » BRDCHEAB EIEE TH
PR ONEZEEBHRETER ) > R EB
T » ERUER W TR # ABIEE A DCIE
NEBLFTERITI[16] ° CalpanZE AFEHDCHY
TAER KRHEERIZMEST H —F v &k —1{F
HE - B LERIER = EEHE - BN TIES:
TEATHY ~ ERIEE TR E 5 A S TR /)
BRERTRETERI[18) - BEWE » [E
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WIRTEE SegristFifEH » DCERAZFETIELR
B R B £ ERIEXEZEEAH
AEARAYL & 2L - SEER TR BRI & A
B ZHERLMERFERES > RERI
10 B D AR B B U 1 O R T

BB AT & DRI R % - KSR
teEDCZE BRI R SRR & O R R A
Bt - [RIRGZEHIRRAD LI ERE R R - BIE
InPLEFHEHE ~ EELER - DU GRERT
FRIBIE - AT LLEE ORI BRI e
R EEFERIT20F R OLEE RN R AFHHY
L S LIRARIBENT LUR A e Ean
DEBERRERERA R FRaE o B
T AL Ol R A A/ (VA B B e P SR 4
W0 EEE MR RER - ETIERH -
FRM Bk R B M (0 B B R U B ey 4 & B
IRIFEE R o

MBS A

AR FE OB R B EE &
AR ZUBEBERIBEggRIoas A - 132002
FEIABSAMEITHEMERM - HERTE
BEEXEEANE > ASEEEALEA
ORE ~ TIEER ~ BB ~ JICQEFEJob
Content Questionnaire) ~ ERIE R LI B iF
FRE o LAFRBEY A (R & 3 %8 (Chinese Health
Questionnaire) 12BhRA » I B BEATAVECELL)
HEBER -

FRSTEIR -
1. ABRE ~ TIEBREEbRt

G AR E AR ~ S S iEIEIR
DE @8 TIFBREE O -8
BEQITOEE ROIB - TOER S ~ MR
e~ FEA S FFRATE T ASEIE » MRk
o U L R T g B e B 11 T
A & BEARE B A 2 (R M - B A
RS AR RN - FlRERB L
WRRE AR

2. BRI TIERAEFRICQ)
AEFHKarasek# Theorell[5-8]FTiR
B> @MIEER S ERSELERRS B39
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BREM LAFHER S B TR - HLBIDCERERTEE 2

REFL147E » HfEfE S B R EERER
BREEL R RR E FHE3RE - BENSHR
2 o MR EREE AR LATR B BIR D ~
FERHEL ~ TRE ] ~ THUZ ) FIPI B (Likert) &
FRMEZEHEH TIERNAIEE > U(EE
BERFFETE18145 » D BER FR IR
A o FNBFRIES ZHATB T REME
HEMS » IR KTEE - BHEGEX
ZHEE19] 0 ERAFL M - IRDCIER G S
ToRAEIEGIE E RS m LIERB 4 - Hek
RIBETVER S o ATHFEAT{E A S EEE
Z2ZBENCTHRAR20] » W 23H/OHEHBRET
BB EITCFEEW - TR EITRER MR
FRDCHI SRS S b B 3 3 [19] » KL BE
BENFRRAE

3. {F Hi ¥R 5k 147 & 3% (Effort-Reward Imbalance
Questionnaire)

AHFZE{5E F 19994 SiegristTE ELAE E A
INREIRRAS - BE 1 7RERE R/ H S
ZiE » B 20ERIENES S1[21] © Sie-
gristZFE R A RRES » RIS
1§ 2B, » Bl ~ EXEREE
TEE RERHEX  BEAOHBMER
EATXFER - BETLUAR2ZGEHRE
RS AR SChRAR[19] © ERIE R BFEIMEST
HoERGELINHMY ER117E » 258
iR » BIREEEE > AIBERNES 15
BEREERR  BRRCBEEH 2 Mk
EYEREST R BB E RS FEE TR/
1~ TS~ TREGILURTIER RS » o7
AET3 1245y © B8 EE SiegristA A ER
RERIE S ERINES - BRUEERZ
TEIENTRE 7 B(6/1 DI LA ESERIL(E o
3 EARI R 2 DI BRI EL B 5 B S TE AR i
B NREREESBN =0 2—8 s Z
—HES S FEE22-24] » KBUE [ EERHE
FIfESR o Niedhammer® A\ 7548 HETHFEE S
TEAT HERPH S 1 0 EL FEEMER » WAE & LU
TEEDE LY SR [T FE LUEEEIET 77 =0
IR AR 22] -

ERIEXFH 5 EFREE G T K
(need for control) » RHEAMRE INTESE /11
(intrinsic efforts) * EIHE29{EETE » HAEVY(E
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HEME » 7 IR F K (need for approval) 6
BE > 3% (competitiveness) 678 » 5 RLEER
(disproportionate irritability and impatience) 8
fE » LAR gk B T VEEE (inability to withdraw
from work) 9RE © Siegristfis H It PU{ElHE HEAZEK
BRI > Kk & THE R ER
H& (coping strategies) * BB AJGRATHEE O
R IE[10] ° Hanson®¥ AR ZRRIFHEET 7715
WERIH20BEAME N BRZBUE » feHESR
MR B TOEAE | I ORER —(HET A
251 » EMEHEEE S E—SIHE -
B HSiegristF EE EHORE - HLIHIEETH
TR AR A& AE R [10] ©

RN POTE S B TS T S B B A e
EAMVRERE TR » KREMESEFL
VEE P8 RRI29ENES T8I » RIEHE
QBRI - BITE RIS HE®
BRI - #8518RE » D RIREZA I E
R~ BN - B ERE L B TORhE -
DRI RES S BRI - 5075
KREUEZBET AT — R B TIEH TR
&1~ TAREL ~ TREI IR BERERE)
R ETE2ERE B TR &) LUK FERTT
EARNE T R s E sl

4. BEFRTEAE

AN = (ERERTEIE BB R LR TR
T1F75 [RERY.O BHEAR (psychosomatic symptoms)
REEZE[26] - LEERS LB S8
NEEMRBRIRTTE » AFEHRIEIEERIE &
BERIERE » RN IWRRERNRERE
K AR HERETUE - BURIBAL RFREAR QIE
5% BRI RS B IR R - BUE RS A RHE
a2 S ERSEE » B 0ERR
B BaRBHEEREMPESEIE
HERb[27] - B EREREER B ARE
B 1288 - BLERS ARHENTIS 0
VHORERER % » W LUEE MR EN OEER
{7 » f&Cheng¥[28]FH Goldberg[29]F B Z
— % ¥ & 32 (General Health Questionnaire,
CHQ)#RMETIZK - $8EF LIE CIRTER LR
e —{EARHEE > FEXOEERE
M MLAT—B5thA ) ~ TROEMME —E -
(FOLARTZEAZ ) ~ ThL DURTEBAREL FOTEL LART
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T HRRE Y AL B (Likert) EFAREIE o KWIFLHSG
F—REWET={E8EEE T S00 > FRILER R
PIRRIGEWZRIE » BREEETB15
FoR I RERSRA IR R Z A2 - SR eREAI S
10 R MEH2 2% » BB 28GR
BRI EEE OHEERER - LEFRS
DERAROD » mE125 » B—EEBIE o
It o B IEER E RN R ERE N Y
FrgEL - IR TIEB RS MET (¢
BRI M 2 e OB R E SRR &

B8(13,14] - TR TIERBE B 3
DEREARRRHEE5E(L - PR A RRE S
Frifl & O BB E RSB @ Em A L) -
B —ERHERENE » RRTED R E
FMRERREFREE TER .0 BREAR
HIRRIRI13,14,18] » FLAS 2 B AoE 2
BRIEIE -

B (BT E BEAN B EMEERAR I (self-rat-
ed health) » LIABGEFRETHIE > EHETE
FEE AT ~ TR ~ @) ~ TRAFIEE IR
BT > PR BREAMIEE ) - K%
BRIFIFERIFI ERE T B ERT -
HiMEES—FHRGTE - Mz ZENE
HEEREERE > RMEB SIS RO B ER S
8 E R BRI R A RA13,14] - BIrE
SRR TE H F B R R BT R R TR
PRER EIRFEZ MHRA30] - FiL S BET B MRAY
BE—EALEER » BE+2EBE
5~ BEEMSRRLT - EEBERR - FE
WHEBHK - HERELER - ¥EBEE
2~ FRREIER Y E R E N E FhiE
TR HLSIEEAR o T ERAD B MR (RS L
FEARENAR05y » B0 BHERAN S 77 Bl »
B3RS S BRIK0S > Hm8y » B EiE S
15 o b —SBIEE R LS O EERIE
51 5 P ER B TR & 2 SMERESUE -

Bk ESHEELIME) - TEHR@EEL
)1 ~ TR (EE2-4R) ) ~ THER (RS KL
) IRV B REE A AEA B EE)E
A HiEEME RIEREEEI R EEE
My A EENEE ) - B O (EE2-4 )1 B
MEREES R b EHE G EEEE) -
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AN ARTHAGEIHT -

s 8

—  EIREHEREREWE DT
1. B EIEE

KIFFEEF 945134 - KMt $53R5R
H5043 % » EUR13113[%E - EINEEES
14.6% (131/895=14.6) » EAEHRERHER AR LE
Wt > FER RIS T » AR
Rih A E R A N S A B B R e g
R o Fl| % BIERR B (linear regressions) 82
FRHE I (logistic regressions)IR = » ST &
Bm & D IRERIERF -
2. AR

EISEALIB RS » $£1261(96.2%)
ASEELL T B6531(50%) » 465555 41111(31.5%) *
TYERE46.65% © 15 11507(88.5%)BREM 18
H[EIEAREE -

3. TEEE B
DEEPRRHBEAT £ 11207(86.8%) » HER17
N B DS RIE N D IERIBEAT (13.2%) ©
62.8% BRAM B EWME FIRE » FEMERE
249051 - BERMZELS T/RRFERS10.2/ NEF © BT
FENRBRATHH543.8% © 61.7%BEEHEUATEI00
BLILE © 61.7%E EFH M AEREESE > 29.7%
R EHESEEE o R AT BT 56N 0 1k
43.8% » FEES0%TEIRIH BT B R LA L BEE -

4. BT

K FET K7 BEFNER RS 1E20546
328 FE33.2657 0 IZHEERS 715 »
Cronbach's alphafE0.58 ° LU E =2 B & 57>
&/ ETE SR » RIS RE (364 LA L)IE
B4 > 1536.43% » HERBISKFE R - 75
PRy RER 5T - IIHERE S i 7E32%86
D2 TiE65.275 0 1EHERE 465 »
Cronbach's alphafEf$0.61 ° R EFRIEE
AR RIS - EIREFERIRE RAELI19] »
PSR = M BRI/ = SR - B
PRI 6257 LA F48 A 0 1538.1% » HEk
RIS S - il A AR EFIEER
ERFER ST R R EEGIREER & TE
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ERED TAFAEM S B AT HERR « LLIRDCEEERIIE

BET114H - HERRIE TR TIER )1 - FEAH
Fh 16 B E LIEEI/ER123%) - &
TERIERE T ERNER D BEE LR &
TREENRILFESREZ -

5. T E =

RWFFEIET A BREDTETR R4S 2
Ml > FH8517.675 » HEHEZS3.024) » Cron-
bach's alphaf£50.84 - LR ER T » H
DaiTE21 84257 2 > F5532.32400 0 12
#3954} » Cronbach's alphafE£50.81 » 2%
R o (THIRBN A TIEB IS ER
BEURSFEENEEFE2RE= - 0
e PSR Sy i S YR g pa i
HI{E#% (Kolmogordv-Smironov{#0.08 (df=
130) > p<0.06) » KIIL B b L DL A se e
HATHR B AT EATES R EEE
o {EF SRR B iR B RS ERAER
R ARSI 2 - BEEE—REE
FEELIE TIEMER@3 A » 634%) » BT3B
HEEHPM(55.7%) » TH 3601 8&H(27.5%)
BT BRI T kgl » 2% R= -

VY 23 TF & s hiis =X B fsh Hy e
RS BRI FRIEE MM - £
S EREKERE= S UBESK /&
WAAE o fl SRR T & A B oy B R B
EEREWE RN > EERER AN
A 5 T = R AT BB BT T R VB IBE /7 (job
strain) i [F] B B20% & SR ME R K 5 FREA
B > R BT B RIESIRAR S SR SRR
BERZEEA - T R & = iy
HTERT H B R A B - TR 4y
BROVES » the AR R i
e K B FT A BA » S SETRmN e T — R
eI RN - BB 5 R RE R -
T+ H R B AR At R R B R B
RS A R ERR » B R S M TR
181 > DUR EERBRAT H el 25 i B R FRAY B T
ey N
6. FRERIEIT

{58 FA R IEE A (R R B 1 2 3 D B
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WFEE2.077 ° LEBATERE T (70.2%)
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A— B EATH

BIE(EIZ AR Ak N - Bkt
HtgAOERFE
ERN(131) 7 126 96.2
FEHH(130) 455 LT 65 50.0
46B555% 41 31.5
HBESSER 24 18.5
IEIRARRE(130) B EfE 115 88.5
TAEEER
BT OEEFM(129) BEWT 48 27.2
20001/ EE LT 47 36.4
HEE2000/FE 25 19.4
& A T ERE(129) 08/ )\F 30 23.2
SF12/)\iF 85 65.9
12/ N\ 14 10.9
BEAIRE R (130) =% 57 43.8
FEFE 73 56.2
FUTA(128) 3008 LT 49 38.3
AEE30088 79 61.7
HEITETT(128) EEFH 38 29.7
& RE B IE A A 79 61.7
Z IR 11 8.6
BEbTaR
Bhemi(128) NIA-{ 56 43.8
Bk 72 56.2
BheE#(130) B 62 47.7
I R 47 36.2
HAth B 21 16.2
HFEERE0SL 52 39.7
BEEHEE3) 92 70.2
B tiufghs / MEEEER (131) 31 23.7
E R RIRIFIEREIF(131) 35 28.2

B RAR B RIFSIER FE T =K
(29.1%) ° #BiE90% LI b HIBEEMIZ A iFsnyiE
18 - REPESBEEN 0 BEIRE B R
i e BB 75 BAREAERE - B R ERT
TRAF B F PRI BRAN B b O BB (R
EERREL0.5 1A 1.81 » p<0.001) » L
HERE R AR AT - EATE MO BER
iK% (r=0.28, p<0.001) °

— ~ {EEED M (regression models)
AL VRS (RS IRIRI ~ £

B~ %) EAE - EHEE - BliEht

(EEBRTEE R - LB M) S

98

IR - RS TR ) B E B TR IR IR 8 IE
A0 TVEIRRRK ~ (R EERh. OB F M REEE T
REMERE » RHAHRAERE o 7B LIS & T
BRI ~ 5T R 25 e i £ B AR AR
FRETBREIS . DE BB EW - B RRE
2R F - ¥ A% EREBFRN (hierarchical
regression models) K EI TR E[39] » Hi%
Fll 245 B 8 (stepwise) HE TR 12 B FaT {22
BT R R 1 — E B RO ] - AR
FERAER °

1. CHEERIER (CHQ)
B FEDCHE R model LEA B & fif
AR A B2 7H - BER H B L3
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BRbHES

AEZ AT BB KA X 9 N E S T (intrinsic efforts) 2 E &

HE /FERS P
N %

FAEIEER N
W HEIEE R A ST BB 2 #F 3 usually take criticism very seriously) 89 67.9
B MEER B L rIfERER - ER I E O get angry with myself when I 45 34.4
can't completely resolve a problem at work)
1
TEB SR R R T T & (5 31 BRIE (Even the slightest interruption bothers me) 53 40.5
B R AA R ARIRERE - R ® R I E Cd can get very upset with others 7 53
more often than I should)
BRI
P B T EREM UM EJ am fueled by ambition) 109 83.2
WRE NERIEERET » B4R get furious when anybody questions 91 69.5
my competence)
IR TR
MRFBEEENBREE - BAH B CHES LT E th A EiF (Of 108 82.4
something needs to be done right I'd better do it myself)
MR BHEE TS5 REZEFIERETIF » B e DIAARAE I put off something 96 73.3

that needs to be done today, I'll have trouble sleeping at night)

BREREEZHEHREECERRES
0.31) > EXEHEEEE  ABERREF
FR (adjusted R*£$0.09) 5 model 2 A28 1H
% & BRSSO S R D BB E
I REE MR (R LB (R B 0.28) » 18D
HEEEEE SRR (adjusted R
0.12) * model 2KV BEELEE BT » B E &
TRRIZE R TOE R BB AT RS LB B
mER

FEERIER A » model 1ERASESH
ERSRE A Al R B DI BB E
AR o SE— M ARNEESE J788 8 (model 2) »
RERMEAT H LRI L (P B R IR R
TERARE » NTESS EEE n] T R SR 0
HEBMER VI REEMERE © Mimodel 28mod-
el 1AYECEE LT - Model 33 —25 I A 2258
I » R Emodel 248[F » #ERIMEST HIBEER
B Lt {18 e 52 ] T SR SR B I B
EREEER - &% B8ER i EE
Fiti SR o BB BRI 5T R A 1 R B R
SHEE.OCEEBE R (EELBERFRE
0.36) » T B8 Bl %1 B SEFR T Y 3 oR Rk o
NP OB R E R (R LB (R

100

0.34) o 5 R ERTESRAEIEETE Y » ERTAR
ATE/ O IR B R AERAN B UREAR Z AR 1 n
MR - RA S ERINKE DEERIER
TEEF TG SR ©

2. B

HI B RS R kssE - 3D
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EREE RS E BT (pseudo R2550.24) »
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Ao LA A FIEHER(DC)RA HHE B kBT ERDE R 5T RS2 B2 2 40 o #r

e OEFBER EEN
(Fi51E) (EE)
TEEREHIEZR(DC)
LI E T (psychological demands)
[= 1.82 21.3 ns
& 1.01 32.9
T EfZE#Hl(ob control)
= 1.01 30.8 ns
1% 1.77 22.9
T VEREI1(Job strains) (5 & TR/
= 3.00 6.3
1% 1.09 31.6
{5 HH SR 2 i 2 (ERT)
Y1E{T H (extrinsic efforts)
=] 2.02 28.2 ns
& 0.99 283
ﬁ%@‘ﬂ(rewards)
H & (esteem)
[ 1.07 ns 39.0
& 1.45 22.5
& i (status)
=3 0.71 36.6
& 2.08 18.3
& #&(money)
= 1.25 ns 32.1
& 1.46 22.0
5 HH 3R 25 1 (imbalance) 73 #H
AT H ECEREA 2.84 100 P<0.06
A HAEREREH 1.36 22.2
AT H R 1.38 40.0
AT H = 0.58 35.0

“P<0.05 » *P<0.01 » ™ P<0.001

WA REE MR - KR AZRE - Mod-
el 2 A A » (BB ZREE - %
FE88 R B0 (pseudo R*E50.26) » HAEFERHE
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0.05) » #& R EE RSP B T H = EREH Y B
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R - BFF RITRERAR RS B LK - 2
BB E L OR)2HIF0.1150.27 - & » £
B P SR B P R R AR -
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A5 BEEESHEGFEMEECHQRMEEFHEA:

DCHE= ERIER DC+ERIE
1BIH Model1 Model2 Modell Model2  Model 3 )
(OConly)  (hull model) (BRI only) (ERI-+-AHESS ) hll model) P e Mol
DCETHGESRE /1) BEE 031" 028" 0407
ERIEL{E 0.36" 0.33" 0.36"
RS 18
FAIEK ps 0.34" 0.31* 0.35"
e 3 -0.16 -0.14 -0.16
B T {ERhE 3 0.03 0.01
e AR
BERE®) s 0.13 0.10
EEBEEE B 0.16 0.14
IR AR RE (L Ath) TSR -0.17 -0.15
BfuGEEE) =& 0.001 0.01
DIEERMER (0-58) 6-10%F 0.09 0.10
11-15% -0.12 -0.06
A 5E 0.11 0.12
BB FA3T 0.01 -0.03
BhtakoEBEH.L) B2l -0.09 -0.01
FlH 12.88™ 2.69™ 23.91% 1148 4.24™ 15.38™
Adjusted R? (R2=0.09) (R*=0.12) (R*=0.15) (R?=0.25) (R?=0.26) (R*=0.26)

*P<005 * *P <001 * FFMAEEH
) RNEFE IR RS -

RN BERE B SHE R 698 958 8} (logistic regressions)#E X
DCHER ERIER, DC+ERIE
B7E Model 1 Model 2 Model 1 Model2 ¢ -
epwise Model
(DC only) (full model) (ERI only) (full model)
DCE/HGERR )  wEAE  014°0.01-1.14) 0.087(0.01-0.74) 0.19° (0.02-0.96)
ERTH (5 {1 Hi SR
[y i 0.17°(0.03-0.88)  0.11° (0.02-0.7)
RS R 043 (0.15-1.24)  0.27" (0.08-0.91)
A H R 0.81 (0.29-2.26) 0.69 (0.22-2.24)
PEHIE0E _
HEEBED) 2 0.57 (0.23-142) 0.58 (0.23-1.46)
EHEEE) i 042 (0.16-1.09) 0.52 (0.19-1.37) 0.34" (0.14-0.79)
7 HE)) DERFEE 1.06 (0.25-4.48) 1.24 (0.29-5.32)
B ceEd) e 044 (0.16-1.17) 0.35°(0.12-0.99)
LHEREZ0-5F) 6-10% 0.78 (0.2-3.06) 0.79 (0.19-3.32)
11-15% 2.21 (0.44-11.14) 2.39 (0.46-12.45)
HiR1sE 3.61 (1.01-13.53) 4.19°(1.07-16.51)
BB AT [/A) 173 (0.64-4.65) 1.64 (0.59-4.51)
BRERGEBEH.L) B&h, 0.86 (0.31-2.35) 0.87 (0.31-247)
Model Improvement X* (df) 516 ()" 23.16 (10)™ 72803  F=48(12" F=1201()"
(R2=0.06) (R2=0.24) (R*=0.08) (R2=0.26) (R*=(.18)

*P<0.05 » = P<0.01 ° FEIMNEREE
a1 FREBORO5% CL) °
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BmA

Psychosocial work environment and self-rated health: a comparative
study of DC and ERI models in a sample of medical specialists

Duan-Rung CHEN

Objectives: To compare the predictive validity of the demand/control and effort reward/
imbalance models for self-reported health status and minor mental distress in a sample of Taiwan-
ese cardiologists. Methods: A standardized questionnaire including working characteristics, DC
and ERI questionnaires were mailed to physicians registered as cardiology specialists. A total of
131 physicians responded to this study. Results: Effort-reward imbalance at work was relatively
more associated with minor mental distress, and job strain is associated with self-reported health.
However, both effort-reward imbalance at work and job strain can explain part of the adverse
effect of stress on health. One personality variable, need for approval is also associated with the
chance of being in minor mental distress. It suggests that different dimensions of intrinsic effort
need to be further explored. Physicians who have administrative positions tend to show ill health,
and this indicates that dual role responsibility may increase health risks. Conclusion: The results
suggest that both DC and ERI models can explain aspects of psychosocial environment of working
organizations for professional groups. It calls for attention to the heterogeneity of organizational
contexts for organized professions. (Taiwan J Public Health. 2006,25(2).93-106)

Key words: physicians’ health, work organizations, Demand Control model, Effort Reward
Imbalance model
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