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Research on Impacts of the New Pension System on
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Abstract

A significant change in labor
institution—a brand new pension system
has come to existence in Taiwan from
July 1, 2005. The pension system is
changed from the old system (payment
from the same employer) to the new
system (the individual retirement
account), and employers are required to
make deposits into workers’ retirement
funds equal to 6% of their wages.
Workers will benefit from the new
system, but this system will definitely
increase employment cost. Some
employers have changed their wage and
benefit policies, adopted the “fire and
re-hire” policy, and changed labor
deployment, which have had
far-reaching impact on labor market
structure and industrial relation.

This research has collected data of
change in labor market phenomena
before and after the new system, applied
the qualitative and quantitative research
designs, and analyzed the data through
theoretical perspectives. | intend to
understand the trends of change in labor
market phenomena under the new
system, to clarify the causal relationship

behind the phenomena, and seek
significant implication for academic and
decision-making purposes.

The main purpose of this research
IS to study enterprises’ new policies and
practices after the new system, the
determinants of them, and their impacts
upon labor market structure and
employment relationship. We already
have had some significant and
interesting findings.

Key words: The new pensions system,
individual retirement account, labor
market structure, industrial relationship,
the flexible firm, nonstandard works
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