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Abstract

The coming of information society gives
rise to the convergence of many industries.
The source of the convergence derives from
the development of information technology.
The development of IT changes the value
net to value net. The new value chain will
lead to the new product and service that
means to cause the new industries. This
situation is the new topic of MIS research.
These changes are more natural and
paradigmatic so we sought build the new
research framework and new thinking model

for future research.
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