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Abstract

This study will be a serial research.
The topic of the first year research will
be “The Basic Structure of Motivationa
Need Taxonomies(l) Exploratory
Research.” The first year will be use
gualitative methods. And focus group
method will be used to interview the
employee of electric factory, motor
factory and medical equipment co. The
semi-structural interview sheet will be
used with the interview. The contents of
interview will cover physical hedlth,
safety, reward, human relationship,
communication, self-esteem, autonomy,
training, achievement, and self-
development. And then the content
anaysis and item analysis will be used
to construct the scale of the employee
needs for our country.

The topic of the second year will
be “The Basic Structure of Motivationa
Need Taxonomies(2) Empirica
Research.” The precious noted scale
will be used and the subject will be the
employee of electronic factory, motor
factory, and medical equipment co. to
do the qualitative research. The
reliability and validity study will be
done aso. This research will offer some
suggestions to improve the job
satisfaction and fulfilled addition to
understand the employee needs of
electronic occupation.
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1.OVERALL SATISFACTION
D)

2.SELF ACTUALIZATION
D)

3.SELF DEVELOPMENT/GROWTH
(D)
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4,COMMUNICATION/LEADERSHIP
D)

)

5.INTEREST/SELF CONTROL
(D)
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6.RELATIONSHIP/SOCIAL
BELONGINESS
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7.REWARD/EQUITY
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8.PHYSICAL HEALTH/SECURITY
D)
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9.QUALITY OF WORKLIFE
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10. VISION
D)
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