R IETE 21 H v
FHRRTT R0y 7 i B PR © SR B R
HREEE ~ BRI ~ WEAAE ~ BRAE

H 1990 £ELUSR » it @RS L T RF SRR PSS - Wb S - B
Fo FRBEF - RRGEBH P ANBEETES K BEHCHTEEN
SRR WIEEILR — THHRE - —HEEER BRFR  FTERE -
WEFRAE  ENFEATESECR  FrANFWmECERE R - i Ey
REMURHTE - REFHROEHBAERKG R THREN R - i A8 RET
ESEFEYEITR -

A HFIRERZALE - NEFTENFREEREER TS ? & Tk - &
AT REE AR LURIRE CRYEN - FEECR1TEN] © B E SR B
BHRNE ? AT - AR T (ERGERST) T RESNRRERE & - ]’
THREERF R - ERTNMBBMERRMET - BRI E R T RE
5t MIEEE—SEIEBTREFLREE L ERRRC PRUEEES - BERT 3
B EAIEsEERE - SF LS MARS [ NOWRENEEEE - AR Ly
FAPERENE - WWEEEBREGE— THmENE T - BEREDERIETR
ERMNEER - BERHmETPHRERE TN THEHREES  HETE—%
55 0 MR - BERRIRSRIT - DA BkiEH -

FRIFER SRR R - AT DA AR (i e & TR A MR R BUR E B e f e
E# - BEEN - RAREEHEA - OB REIRE « iR (3%
(IERENT ) - SERCEM G (ST L - TR (R Bk - ARERHEAD
g (AR EE) ~ Forit (ALERIESMIRE « RGBSt - REIRIL
BTG ) SEABRIAR - RS IHE  RREAEE  RAELRA -
BEFHEIREARTE FEHETE - FRESLPISESGRINRE - 55 F7E 1980
SRR - MAREHEE RGBT RETAIILL Pleffer 2 Perrow HFEHE
R (BB > 1995) - Pleffer BHFHERSRAR - TREREHEEG 1992 F£&
EEER T REE - 5 ¢ ARSI R - DI RIS - RRREES
MERER RGBS - BUAE - RLESE—RIYERER]  MEXRREELRS -
i H FEA SRR IR R AR - S RIS - AL - ATy
HEEZHRNEEEEIRN—TEE  MEGRARERROBEETRE

(Pfeffer » 1993) - JbE—H > & L5 IZRFEIRAMIL FR2E VB REZERZ Perrow
REFRER - M8 Pleffer [BEBEHEFR DR > AR T — R » BA AKE ik

24



HBRAT BT RO 7 | R B

FEZR - fLAVERRGE - BT DART AR - HERREEARE AN - &
i MEMEREER S - HENERERS V- T ANERR SRS ES R -
R ERFER AR (Perrow > 1994) - [KIIIL » 1 T IRARBRERZETMET RE BB FLHESERE -
[T LRI R B AT L AT HE

HEANERIFREERERAZ AW E AR RARRE SRR RENM
& MHEHLGRER > FRHZWTET - HEEAE RN e RIS A ARE
B RECHIRETRGE - Wit - SEIFEEF & T Hume (1957) FTEAHY

M R/VE , WBRR (is/ought error ) o FERNEFRAIR " MERL , FRAISEIEMEHIHE -
"B ARSI A RS - AT - BRIFARER LM R ERREIE H AR > [H]
RIS B 2 1R - TEERESBERR R RS - T A UEn N A R ER
F—HE T RO ZSMI 08T - WA R DS B SRR EE - R DFEMS
— R L EERIRA FEL ] DA LRl - BERETEEEBCRA » [HIEL » IR B A RSB E OAT
PRA i R R R RS TR I E B - BITTIRA B CRE L E T 5T -
A AT R T RS AR R AR

- HEBHEREET R - IR MR B ORISR AT - SIS M T B HAM
SHEERRYERY ST « BRAHEE - MERGRFEIFRIER - iR A AR R
% DB A—ERFERAZ iR | NESHRE » ik EMEME
RAEER - 52 MRERA - B BRER - BB RVEE-T0ER
BMIERERE BT - BRI TR - WA R BRI RR - FE L
TR R A R R LA R - BRI R R R AR
fi# > BUEMF R > FRERSHASE A - AT IEREIEHEE - SWEFER - R
LB - T USRS DR TAIRE B - RIFTESERY 22 PR R RSN o ~ B
TR - AR » REREZ - A ERENNABRR - BT
PERRERE -

S B E RS RI S - WAE OE SR G2 IeiERM (inquiry)
BB ERME - OEERRTE N GEIRRR B RE RIS © Tt g 2R Bt
BRRC BEAERIERRT - DIHBTREVAETS - 51 KA O E e
%f (dispositional perspective) » {EfEARYOEFARAFEEBITR (WEFEIER
) BBRINBAEREREIVELRS (structural perspective ) » BRERAGAE - BRBE - KUkt
FERRTTRAVILE (AR ERE M) - B ERAEAEERHEBT RS B
HECHARER ™ HE BT AR - —RINE > BEERTEZHE0
HEpER - EREARERENEE 0 MESESTRRAZENTE2ER > &
TAHREL BRI E T  STAF2R - BT R A HEE R O R Rz A E
TR  MERERTREE WS EB BT R EERTR - MRRERmN
RIEHE  SHAER RABFE D Tl B 1991 LR - HR AT E A AR -

25



M - IBEE R 21 #)

A 75 E B RIS « BBIAY A2 Journal of Management 4% Ricky Griffin ( 1991)
HUEHET 8GR T MR R [ ER B E R Pleffer ((RREBEMTEER) 8 Staw (/£
RGEHBRITRES) KOEmE - EE%E » DRGSR RER - EXEiE0m
R4 Pfeffer (1991) FrisHORY » BEARIRIRBGHEMGR M R RERRS] T BT REASER
Bh - {HI0 - ERE E B RARE S L AR OIS RS B 2 - Bh4Y > Staw (1991 ;
1993 ) ZRGEEREE M (B SRR 0] DU R AR R AR AR AU SR RB 1T 8] - B0 > BERIRIEN
B TTRERE R - (B MRS - AR ARIRE + AT ERRISth 2 s
HYTig - fhlG e B EE S0 2 (macro organizational psychology ) HIMER: » ZH
AR (BN BRI T BRI SR - W AR B RO B S R8T 8 -
Kbt SERRESCE T A A YA - BEhAR - At BAEEERRY o BERE R EAR
HALERRRESTE—RE > AE BT » MEBEMERBIREZ GRS - &
WP AR - B E KSR EFSRERRTBREEERR - EEE
BRI B -

A FNE » EhE—EZEFHRIINE  REABBEEEAIE TSRS
Fzarfh (BeEss) e  TMREGEIE 1R ? sk (BEsE) BRE
EEIAFIR - EARTGEIUETER - B \BEEEEZE (Fayoal » 1916) [
P TRFE R ~ Gulick (1937) B POSDCORB ( B[ planning ~ organizing - staffing
directing - coordination ~ reporting * budging) ~ &2 HEFTTEN : E2KES
W HZ T BEiERER - THLfh REEESTRFEFRFNINWEERE -
A AR (Porter > 1985) o [ EAE R IR BRI ZeREENEHE T » RNE
B A A (R i Bk Er B B BE B R WA A T BV S tE A T E 5K
WERE - AR ARIAELE (Hickson et al. » 1979) -

FEECHE » AR B B iR R A T T — T AR IR B A B T O e s

(social construct) » BEHEERIFTERAIIE  BIR - Bi3LE - FiL » ZHESY
IR E CHBEIRE G - BRES B CHEEEIBEE T - BN
EEHEVERISAEMS A o R A HER: - hEMCE—S M > RS
HERAR - BRI - (S EER B LS TEF S MR B IR - MA &b (BEE)
MEE AR EHEE - EEEE - REHEMESE (assumption) FYZER - FREEE
B A LR B BRI - EIE Hofstede (1980) K& - H4H > 2IRMpIEL
R A ESRE SR RERESR KNSR 3R EE SR 5
M{7i#E (Huntington » 1997 ) » TIEHZ T F EAVEE - [LELSERAE 1990
EEI S - FBERNESLE - BTN S - BRanVELRRE « uh (BB 26
ERGEE » U E T E N E - BB NS R IRERA S % b (BEE)
WIS - B LLRIREE - Gl > Bl - 8RR - T2 - liARSIEE Yk (EIEE) 1
AN (B2 B THTEES - EMAREERA - RS UAIERA (Alken &

26



HABAT AT RO T R R

Bacharach v 1979) - Kt » #HAKTRIASRELEFOTERETRENS « £EE
REETITE - BETRE - ke Eiisut (BB rHKRES e
EEREEER - DIRE - T ~ iR L > RIFER UL (BEE) BwEEE -

B T SR BB AU B 2 F5E BSR4 » B o RIS SR
R Hlzfh (BUEE) HRERERAAR L AKISIFIE 2 B2 RAE RS BE ?
FIE RIS NIRRT » RF R T B BRI - iRA TR
& E B s L SRS A B L AR T R I e BRI~ b (BB )
EEENITEZENEIEHEE  BEREEREE RS A LT RN 2 ML
¥ o A WGBSR E LS R AR TRER] - B h—Fw (B3R
=+ BAIZE) INEE JSERES o {HAF Morris » Leung » Ames ¢ K Lickel (1999)
RHEE GRS » IREENETE - FEERE - A R0l (B
TR EENZERER  HENEMRTEESRREERTIRIREE » BN
MR AT © B EIE RARS S ( B A AT BB BB A SR
R - BnBRfrRnIiE B - IR EHES ARV © RN S RIS RITEFRASC
g FEEEREERRILT - SRAFEE (BUEHR) TR CESRESEE
T A A R 3 = JE R EE SRR i3 e - SRR FUE A At AR AR T B AT (&R
{HIE » 2004) - /AL > L FE ORI ERNLSRET -

S Bt sdT - RRITEARERER T UERNER - BrERIEER
BRI R ASCEMER  ARRMEEREN TR - B/ AEERNLEE &
HEREEFL  AREREHOER - NEAEBME - AEEM » HEEHR
%o WX FEEE  BAE  MERRE - AN ER—EEEEREIRA - M
FAEH BT — e BRBARVITIE  FREREEI A - HSEE - BB (1996) Ak
By - BT RBEARN G RES - RS REIERE - AT DIAFFFRY AT R AR
BERYRIB MRS IL - TR FERE o ) [RIL 0 RERAGHDERIE > bR - R IEEHIHRS -
T R RESED T Shg - VER L8 V%E ST VK %
538 - DEE 0 WA RS RRRIVRERE - TN E R E CrofEdy © AERT
BUAEHBTEECHEa - HEF > RMTRBEICES > STaRmEE T » BT RE
= MEREHRHET ¢ ELEARITAR R - FESARPIRS B TSRS | (2004
3A3 B EEEMEEASH RGBS ZER  (ART LY SRS B
BHmBER) $MEH  FRIFLEAFRECETELRIEL HLEhTH
RKEFHREMEPTHERIE  FEILFRRBCEZZANERIE  wAR LAY
M XAEH)

27



BA-IRTFR H 21 {
EE

(1) ENFRPIERZERERD - B R ERIRE -

(2) BAEBABERT BT [3 Scott F A BiHIE AR EAERERII TR - Wi R
T FERERVRRIA BT RIRILAS B0kt (1996) BuSrIas » skl Ry &R

- HUEREL > WEERSESRMUERIR ¢ T AR—ERAIGEIENES  TETENERE

KEEEC - RE - itg -~ BE - s0e/bEHFET e - E88-
FIRSERIEEERR - TASERERSRE 0 ANRER © B RS 0 ANBER, 038
EAGHERRRVEEL ) TRERSEE  ANEA  REN RSN BAME, R
LI E R -

(3) R E VikE, LEEREE T B MEEERNERRT
Hy o

(4) Bt HIFTZR - BRT 3URIARRIZ SN - BEERIE - BREERARE -

B3

FEE (1990) - GRitEIERER) - SE AR EEBRFEATIHL®R -

BIEE (1999) - ( BEEEEREZNEIENEE) - REE (FH) - (EEaE
RN IERREREE M) - &b« 3| -

TR (1995) < ( TES R IR MEEERRE | MIE SIS EHRET) » K2 ER
DERERRFEATIE LR -

Z=HEEH (1986) - (IE1E3RHT) - B - A -

R - MORIE (1996) & > Paul M. Muchinsky 3% - ( T LHEERR) - Bk - A
ﬁj o

YEIERS (1993) - (REMEBIRIA) - (HRHEEE) (B8) > 45425

B/ (1989) &2 » /ZHAfE (Fredric Jameson ) 2 « (RIRAF F|ELAHER ) - &L -
FEk -

RRE L ~ BREIME - TRECE - FFIHIE (2001) REIRRRGER FEEETEERCBE

(ATVEREREHR) (G8) 146 28> 43-57.

EEHEW (1992) 8% E{H3F (Max Weber ) - ( RS RTERYEE ) - (EFEES) (B
70 HY » 32-47

IR (2000) o (FRAREAERIAMR) - HBIL - B -

BN (1993) - (B ARIREEE © it A EVERES ) - BBEIE - % (EHF) ¢
(FEA ~ FEO—ERERFER (—ND)) - At EEEELHE -
B (1996) 32 g - BT (Keith Jenkins ) 3% - (FEEAFES) - 5L 1 &
28



MLBAT BT I R

H o
FIHREg (2003) : (HEARTT P E &R ULHT e « FTRYEIRRELRE ) - (FER L EEWTSE)
(&) 20 H » 139-180 «

ZIEE (1996) 3] - 3EE - ##E{" (Linda Hutcheon) 3 - (IRILAET|AVBGRE)
A% © BEEE o ( The politics postmodernism )

s (1996) - (T EEBIE M OEERER ) - (KL LHEERE) (BE) 6
HA » 203-211 -

%L (1998) - (RIABIEE) - &1L HE -

ETIE (1995) : (—MAHMASEEREREEYE  BREMEERAEE) - (KL0
BERATE) - (B¥8) 3 8] > 258-274 -

EMEIE (2004) @ (FEAFERRITRIFERY T MEEERNE ) - (AR LHEBITRIFZEEIT
BRI IS @ Em s EE ) - D1-1~D1-24 -

FEEHE - BMOEE - BREREY  (2001) - b3 B THH MRE RRYSRIE B EL R4 - (A
NEFEHEH) (58) 1% 18] 2751 -

Aiken, M., & Bacharach, S. B. (1979). Culture and organizational structure and process:
A comparative study of local government administrative bureauacies in the Walloon
and Flemish regions of Belgium. In C. J. Lammers, & D. J. Hickson (Eds.),
Organizations alike and unlike. London: Routledge & Kegan Paul.

Albert, S., B. E. Ashforth, & J. E. Dutton (eds.) (2000). Organizational identity and
identification. Academy of Management Review, 25, Special Issue.

Allmendinger, J., & Hackman, J. R. (1996). Organizations in changing environments: The
case of the East German symphony orchestras. Administrative Science Quarterly, 41,
337-369.

Brass, D. J., & House, R. J. (in press). The meso perspective: Reflections and trends. In
W. Joyce (Ed.), Perspectives on organization science.

Barney, J. B. (1992) Integrating organizational behavior and strategy formulation
research: A resource based analysis. In P. Shrivastava, A. Huff and J. Dutton (Eds.),
Advances in strategic management (Vol. 8). Greenwich, CT: JAI Press, 39-61.

Bouchikhi, Hamid and Kimberly, John R. (2003) Escaping the Identity Trap. MIT Sloan
Management Review, 44, (3) 20-26.

Clegg, S.R.(1990). Modern organizations: Organization studies in the postmodern world.
London: Sage Publisher.

Cooper, H. (1998). The structure of knowledge synthesis: A taxonomy of literature
review. Knowledge in Society, 1, 104-126.

Crick, F. (1995). The Astonishing Hypothesis: The scientific search for the soul. NY:

29



MR- IRR % 21 #

Simon & Schuster.

DiMaggio, P. J. & Powell, W. W. (1983). The iron cage revisited: Institutional
isomorphism and collective rationality in Organizatio Fields. American Sociological
Review, 48, 147-160.

Fayol, H. (1916). General and industrial management. London: Pitman.

Fiol, C. Marlene (2001) Revisiting an identity-based view of sustainable competitive
advantage. Journal of Management, 27, 6, 691-670.

Gergen, K.J.& Gergen, M.M.(1986). Narrative form and the construction of
psychological science., In T.R. Sarbin (ed.), Narrative Psychology. New York:
Praeger, of Greenwood.

Gergen, K.J.(1973). Social psychology as history, Journal of personality and social
psychology, 26 2, , 309-320.

Graen, G. B., & Wakabayashi, M. (1994). Cross-cultural leadership making: Bridging
American and Japanese diversity for team advantage. In H.C. Triandis & M.D.
Dunette & L. M. Hough (Eds.), Handbook of industrial and organizational
psychology (Vol. 4, 2nd ed, pp. 415-446). Palo Alto, CA: Consulting Psychologists
Press.

Grant, R. M. (2002). Contemporary strategy analysis: Concepts, techniques,
applications. Oxford, UK: Blackwell.

Griffin, R. W. (1991). Integrative perspectives on organizations. Journal of Management,
17(4), 787.

Gulick, L. H. (1937). Notes on the theory of organization. In L. H. Gulick, & F. Urwick
(Eds.), Papers on the science of administration. New York: Institute of Public
Administration, Columbia University.

Hagedoorn, M., Van Yperen, N.W., Van de Vliert, E., & Buunk, B.P. (1999) Employees’
reactions to problematic events: A circumplex structure of five categories of
responses, and the role of job satisfaction. Journal of Organizational Behavior, 20,
309-321.

Hannan, M. & Freeman, J. H. (1977). The population ecology of organizations American
Journal of Sociology, 82, 929-964.

Haslam, S. A. (2001). Psychology in organizations: The social identity approach.
London: Sage.

Haslam, S. A., Postmes, T. & Ellmers, N. (2003). More than a metaphor: Organizational
identity makes organizational life possible. British Journal of Management, 14,
357-369.

30



HBAT ATTIN 7 1 SLAR E

Heath, C.& Sitkin, S.B.(2001). Big-B versus Big-O: What is organizational about
organizational behavior? Journal of Organizational Behavior, 22, 43-58.

Heath, C., & Sitkin, S. B. (2001). Big-B versus Big-O: What is organizational about
organizational behavior? Journal of Organizational Behavior, 22, 43-58.

Hickson, D. J., McMiller, C. J., Azumi, K:, & Horvath, D. (1979). Grounds for
comparative organizational theory: Quicksands or hard core? In C. J. Lammers, & D.
J. Hickson (Eds.), Organizations alike and unlike. London: Routledge & Kegean
Paul.

Hofstede, G. (1980). Culture consequence: International differences in work-related
values. Beverly Hills, CA: Sage.

House, R., Rousseau, K. M., & Thomas-Hunt, M. (1995). The meso paradigm: A
framework for integration of micro and macro organizational. In L. L. Cummings &
B. Staw (Eds.), Research in organizational behavior (Vol. 17, 71-114). Greenwich,
CT: JAI Press.

Hui, C., & Graen, G. (1997). Guanxi and professional leadership in contemporary
Sino-American joint ventures in mainland China. Leadership Quarterly, 8(4),
451-465.

Hume, D. (1957). An inquiry concerning human understanding. New York: Liberal Arts
Press.

Huntington, S. P. (1997). The clash of civilizations and the remarking of world order.
New York: Simon & Schuster.

Hwang, K. K. (2002). Chinese relationalism: Theoretical construction and
methodological considerations. Journal for the Theory of Social Behavior, 30(2),
155-178. ‘

Ilgen, D. R., & Klein, H. J. (1989). Organizational behavior. 4nnual Review of
Psychology, 40,327-351.

Khadra, B. (1990). The prophetic-caliphal model of leadership: An empirical study.
International Studies of Management and Organization, 20(3), 37-51.

Liou, S. N. (Z[1#7) (2004 ) . Organizational innovation of national research institute.
Paper will present at Portland International Conference for Management of
Engineering and Technology, Korea.

March, J. G. (1996). Continuity and change in theories of organizational action.
Administrative Science Quarterly, 41,278-287.

Meyer, J. W. & Rowan, B. (1977). "Institutional organizations: Formal structure as
myth and ceremony." Admerican Journal of Sociology, 83, 340-363.

31



I8 R IRRETE F 21

Meyer, J. W. & Scott, R. (1983) (ed.).. Organizational environments: Ritual and
rationality, Beverly Hills, CA: Sage.

Mintzberg, H., Ahlstrand, B., Lampel, J. (2003). Strategy safari: A guide tour through the
wilds of strategic management. Simon & Schuster Inc.

Misumi, J., & Peterson, M. F. (1985). The performance-maintenance (PM) theory of
leadership: Review of a Japanese research program. Administrative Science
Quarterly, 30, 196-223,

Mitchell, T. R. (1979). Organizational behavior. Annual Review of Psychology, 30,
243-281.

Morris, M. W., Leung, K., Ames, D., & Lickel, B. (1999). Views from inside and outside:
Integrating emic and etic insights about culture and justice judgment. Academy of
Management Review, 24(4), 781-796.

Musterberg, H.(1913). Psychology and industrial efficiency. Boston: Houghton Mifflin.

O’Reilly, C. A. (1990). Organizational behavior: Where we’ve been, where we’re going.
Annual Review of Psychology, 42, 427-458.

Perrow, C. (1994). Dialogue. Academy of Management Review, 19, 191-194.

Pfeffer, J. (1991). Organization theory and structural perspectives on management.
Journal of Management, 17(4), 789-803.

Pfeffer, J. (1993). Barriers to the advance of organizational science: Paradigm
development as a dependent variable. Academy of Management Review, 18,
599-620.

Porter, L. W. (1996). Forth years of organization studies: Reflections from a micro
perspective. Administrative Science Quarterly, 41, 262-269.

Porter, M. (1985). Competitive advantage. New York: Free Press.

Price, T. L. (2003). The ethics of authentic transformational leadership. Leadership
Quarterly, 14(1), 67-82. .

Redding, S. G. (1990). The spirit of Chinese Capitalism. Berlin: Walter de Gruyter & Co.

Schein, E. H. (1996). Culture: The missing concept in organizational studies.
Administrative Science Quarterly, 41, 229-240.

Scott, W. R.(1992). Organizations: Rational, natural, and open systems (3rd ed.)
Englewood Cliffs, NJ: Prentice-Hall.

Selznick, P. (1996). Institutionalism “old” and “new”. Administrative Science Quarterly,
41,270-2717.

Sinha, J. B. P. (1997). A cultural perspective on organizational behavior in India. In P. C.
Earley & M. Erez (Eds.), New perspectives on international industrial /

32



BT AT T RER

organizational psychology (pp. 53-74). San Francisco: New Lexington Press.

Staw, B. M. (1984). Organizational behavior: A review and reformulation of the field’s
outcome variables. Annual Review of Psychology, 35, 627-666.

Staw, B. M. (1991). Dressing up like an organization: When psychological theories can
explain organizational action. Journal of Management, 17(4), 805-819.

Staw, B. M., & Sutton, R. I. (1993). Macro organizational psychology. In K. Murnigh am
(ed.), Social psychology in organization: Advances in theory and research.
Englewood Cliffs, NJ: Prentice-Hall.

Stimpert, J. L., L. T. Gustafson and Y. Sarason (1998). Organizational identity within the
strategic management conversation. In: D. A. Whetten and P. C. Godfrey (eds),
Identity in organizations, building theory through conversations. Sage, Thousand
Oaks, CA.

Taylor, FW.(1911). The principles of scientific management. New York: Harper and Row.

van Dick, R. (2001). Identification in organizational contexts: Linking theory and
research from social and organizational psychology. International Journal of
Management Reviews, 3 (4), pp.265-283.

Whetten, D. A., Lewin, D., & Michel, L. J. (1992). Towards an integrated model of
organizational identity and member commitment. Paper presented at the annual
meeting of the Academy of Management, Las Vegas.

Wilson, E. O. (1998). Consilicense: The Unity of Knowledge. NY: Knopf.

Zald, M. N. (1996). More fragmentation? Unfinished business in linking the social
sciences and the humanities. Administrative Science Quarterly, 41, 251-261.

33





