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Abstract

Few studies have addressed the topic on leadership within the field of librarianship. With a
hope to add to the narrative literature of the leadership, the researcher employed literature review and
analysis, questionnaires, and statistics analysis, to explore the leadership style of middle managers in
the university libraries in Taiwan area. 343 university librarians and 85 department heads participated
in this survey. The survey data indicates that there is a discrepancy between middle managers’ self-
expressed leadership behavior profiles and those perceived by subordinate librarians. And some
subordinate librarians’ demographics may affect their perceptions of leadership behavior demonstrated
by department heads.
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LBDQ-XIIF & B i e d & 2 S~ AR E4iT 4

FEATRy

i H

HAHEEERIEE

b/ At EAN R TR AT 288 R IRF (D RE PR 7 SHLAF
fill/AtRE SR S R A T T8
il A ST R B R (BAIR D)

B H HEIREE

fity/ Aty e R N AR H CHYFIET AR
fil/ At EIR LA RIGRE N 2R
filu/ bt S L T REMUF A BT

oAl e il it/ a2 AT

it/ Aty T AR S E e
fit/ AR AR RBAIRIUTE) (BmEtoE)

IS HE AR A 2R

fit/RERHE BLAY IR S B T 5
b/ At R R B A R
RS BRI/l - A AhRES TRl (A

o)

p={11

filu/ iR AR R A T ZE
/At T B P A Er Y el
/Ao o T 25 I B T e
i/ttt B a8 ™ M s

FEHETHI
G A/ ARk
fil/ AR S HARE

fl/ b IAREFEAN R L — D 3
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B & & AT Fo6% 128 (97.06/97.12)

ARWFFEAR I P £ A E M E R T Ry
T T 2R R - R R AR 8 70 Ky R (R 75
A — R R M S e — (R
HEMAY ~ (RAEHS A — SRR R MY ~ (RAE
B — (R IR R ML A SF VRS - FEACH
Fer R LA I A FREA T Ry i P E I BB R
FormfEH RS ~ SRR - (8
e R (AT B b ~ BRI » TR AR
[l A o PP A RV 73 B Lt DY K

FEAY -

(Z) EERBE

LBDQ- XTI 15 & Bl 1S 22
TR E E « AWFFEERAILI. CronbachFirAl
ZAEE1RE (Cronbach alpha) + 2347 FTH
R H R [FPE R - TR S BT
ff; » HRPE A R Alphall Fy.945 » A B[
Alphafi £5.970 - HHIARIESEH B HHES
H—EE - MEEA RIFERE -

(=) BHAHEE
NSRS OAREET RS YN S psa il

HUHESPSS (Statistical Package for the Social

Science ) TREFIRIEF S HRETIIAT -

Bt~ WFSERS R o B G i

— - BEBEEAREHSN
ATFEARIB R AR - T

BN HEHEIESHT - BRBEUARR SR

ZRBEZEHEAEEENS - R

R EER6N (77.6%) ~ FHME1947

(22.4%) - FRAEBRIS @ 4551498 % -

40

1529.4% » 404455 K% » 1528.2% » FE Ty
351% 39588 M S0 ES9%E » & h515.3% »
TERSWRIRIL T - CABEA84.7% - BLFEST
M KEAL49.4% » FATA543.5% » AL
4.7% > AEHZEHE ST » 76.5% HETE
FREE & AR R T 82 - fEEHaE LI
EIH - SELLTERIE10.6% » 5ZE10FEH
i11.8% » 11 E159F-#14522.3% > 16E205-#
i520% » 21 255 #121.2% » 25D =&
F14.1% -

E 22 BLAR R R 45 3 A o2 K 2 [ 2 AR
B AT FEMERI T - B B 29407
(85.7%) » 1494 (14.3%) - FRAFHR
ME * 30F3455%8% % » 1524.5% » 35F1395%
R% » 4421.6% » FHE F255 B295% » A
17.5% ° TERSHRIRIL ST T » ELAEE(551.3% -
B SE > HEILU R R16.6% » KE62.7%
e A5519.8% + EHZEHE JiTH » 59.5%8E B
TR & AR R T 82 - fEEHEE LI
EHHE  STELUTE#I29.4% » SE10:E 4G
31.2% » 11 E15FEF(E39% » 162205 F 1k
17.6% » 204F-LA E# 55 12.8% - ARG 37
B < RS HA B B 155.2% - MHERE R
FENE PR o

o RBEEEPEEE AT AL
(—) AE2BZEFEETEHEFSALNE

RIS T Ty H AP R
LY o RS R H B R TR AN
RUUFZR « s £ a8 R FU LB R R <



EERERBEEE TR EIAHAR AR LT HENA

R= RBRBEEATH

- % HhfE fEE
HARHR KAl 8 EL I ELT
A % 19 22.4 49 14.3
Rl 8 66 77.6 294 85.7
20~24755 0 0 9 2.6
25~2955% 1 1.2 60 17.5
30~3455% 4 4.7 84 24.5
e 35~395% 13 15.3 74 21.6
i 40~4455% 24 28.2 41 12.0
45~4955% 25 29.4 37 10.8
50~545% 13 15.3 31 9.0
55mRLAE 5 5.9 7 2.0
[ 72 84.7 176 51.3
IEIRART RIE 11 12.9 158 46.1
HAh 2 2.4 8 2.3
= 0 0 23 6.7
=i 1 1.2 34 9.9
BRR KEE 42 49.4 215 62.7
W5 (REE) 37 43.5 68 19.8
W5 (1) 4 4.7 1 0.3
li] & AH = 65 76.5 204 59.5
BT #3E S 20 23.5 137 39.9
LR 19 24 208 60.6
= 11~15% 19 22.4 65 19.0
%;%ﬁim 16~20%F 17 20.0 26 7.6
M 52 21254 18 212 25 73
2651 I 12 14.1 19 55
AELUF 23 27.1 196 57.1
4~6%F 23 27.1 68 19.8
igﬂlﬁ 7~104F 14 16.5 42 12.2
11~15% 16 18.8 19 5.5
165E2L = 9 10.6 18 5.2
s 23 27.1 131 38.2
- HE B 19 22.4 127 37.0
TAFH TTBURES 5 59 18 52
BEIRE 38 44.7 67 19.5
e B - - 18 5.2
REZEEE 5 - Y 325 94.8

BRI ¢« BB B AW FER S A
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B & & AT Fo6% %124 (97.06/97.12)

i PREIFHATTAIAKFEAEEHA TR EIEATITEZI RN

— Jr.ayg =17
t-test * =0.05)
1. 5 TR 2.986 2.821 CLERE /K HE
2 AT NS 3.688 3.473 LR 7k HE
3. RFHH 4.360 4.149 CoERE K AE
4. FERYE 3.767 3.813 RIERE /KUE
5. FEARASE 3.095 3.279 EleE R 7k e
6. LAHELA] 3.242 3.213 RIEHE K HE
- JerTT—
{]Efizﬁ%ati;ﬁgﬂtrfﬁgﬁmension ) 3447 3.393 AR
7. AN E MR 3.587 3.573 RIERAF IKHE
8. BA1ZAE L 4.182 3.703 CER K HE
9. ¥ H BRI AR 4.137 3.724 LR /K E
10. EIHSFIREAYEIKR 3.941 3.779 CoE#KAE
11 85 3.974 3.413 CeE R 7k e
12. FEHETHHE] 3.515 3.227 =2 E /81
o S
E‘? éﬁ%ggﬁﬂfﬁgﬁon) 3.916 3.602 TR ke

F T RORITR B 1 5 0 2 (always) 540

2 B4 (seldom) ;1 : {EA (never) o

AT FefS 53 £53.447 » FoRHhlE 1 2BUT
BRI ST RARNR TR, BT E
IRF o W 5 RS B NI e [ ) SRR T R 1500 T
3916 » FoRPREEEHER "HHE R
A R R TRy o BEAS REUR G
W A A BB o B o A E RGEPARE Ry -
o 2 e L 1 ) EDRELA T R 2 S A i 1)
TR
TEARFEEE S s hRE £ - B

42

% (often) ;3 : K (occasionally) ;

A FERAS Y B B S AR TR
PR E TR RN — SRR (3067 -
35.3% ) RAREB RS — (KRR IS MAY (27
f7» 31.8% ) —HEBU - TS TR A — (KR
fEREMAY (1767 > 20% ) BARATHERE — =
BRIERSMEY (1167 > 12.9% ) S 48R > H
HHRRIR D o B BEAL S R iR B A A
HEET T EEE (SEBEE -5
T 152 1 T 2B B o T 5 A — (A IR i L)




(% PREIFHEAETERBZ G KL

EERERBEEH TR EAHARAR LT HENA

. I T — (KRR [T — =R (FEE%)
(& 17 (20%) 30 (35.3%) 47 (55.3%)
% IVAEAT S — R Y NHEATHS — =R 1A (EAT)
T
pes 27 (31.8%) 11 (12.9%) 38 (44.7%)
HE . (KR (=) 85 (100%)
44 (51.8%) 41 (48.2%)
1% = =
B O S M

BRI - BB H AT FE RS A

TH470E (55.3%) - TARAEB A T Z
W R RIE38AL (44.7%) » BB R
Ao BRI ML 0T R AT - B EGERALRE
R B ] 1SR A . e 1) G T o TP
(RS A — v R 1SR i Y B AT A A

— SR ERem ) Ha1467 (48.2%) - MK
BRI Re L e A Ry 44z (51.8% ) » &AM

F#AR% .
Fh R A S AT R W {1 I TR Y 2K
A AE R T b E A SRR - IR IT
(£°=10.239 » p=.001 » =0.05) - ¥
B A BRI R ~ (TR A R (i 0 A B
BTG 77 BET B R AR FHRA R ¥ (Pearson
correlation coefficient) - HARRHREy =
.524 » p=.000 (SPSS/PCiliEIELEIR A ET
FAHRE CRELRE » pfE T RS SRAE B/ NECE3
A1) s MEZ - PR EERIIEEM - (T8
A A W 18 T e Y A 40 B R B B L AE B
(a=0.05) - FREIER—(HIAEE> & IR
TEFTATE S — TG TS L 3F5T ©

43

(Z) EEEH PR ERERIE ZETH

BERIE AT - B B REEER
BT Ry L BRAIANRVUFTR - AT RS EE RS I
M) ST R 19503 %R3.395 - RoRfEE
AR R R BUT B A R EE T Ry
ZEEERIGE S TR BRI 2
BAT RIS SR 3.602 - FoREE B R
Hor i A SR B AR R L T P Y R T Ry o
BRI T ) B TAR ) R - T—
AR INEURER B R IS FE RBINB IR
ML T e B T R 2 P S A A T ) Y A T
j% o

i BH RS RS R I
S AN SR - RSB AR —
BRI A (14607 » 42.6% ) FARAT 2
i — (KRR IR (11347 » 32.9% ) 44
B T e R — R R Y (4067 -
11.7% ) FARAEB 8 — SR gy (44
AL 12.8% ) % KR - QIRHEEERD - BE B
P Ry M R A A A R T 1) QR T e Z PP
B (e A — ERR e A B = s it



ZE M E T £6% #1128 (97.06/97.12)
(5 HEHTPHREIFTALRBAZ D
E TR — KRR R I fT7% — =R 3y (&)
i ] 40 (11.7%) 146 (42.6%) 186 (54.3%)
% IVARAT S — R AR HEATHS — = R R (EATH)
@ 1 113 (32.9%) 44 (12.8%) 157 (45.7%)
1 (ERBEE) (=EE)
{158 343 (100% )
153 (44.6%) 190 (55.4%)

{liv

LRSS RSB AR T

fif — KBRS LAY ) F 18647 (54.3%) -
AR B M i 2 PP EEH 157141
(45.7%) ~ MZHEL10% - SRR IE ST
Fo o b7 B B SR R iy o ) AR e e
TR 18 (R RS — =R IR i
RUBE AT 5 A — S B I RS ML EY ) Ry 1904%
(55.4% ) » TEAS Y 7 o A2 e . v v =5 I
F15307 (44.6%) » —FHMZEHEIE10% -
B BE RS 1 AT Ry R A [T Al Y
AL RERITHERSREUR  EREIT
(42=87.763 » p=.00000 * a=0.05) ° ¥fE
EfG TR BRI ~ (ERS AR
I 73 BGE T 3 2 B ARAH A 678 (Pearson
» HAHRA RSy =
644 > p=.000 ; MFZ > BEEK THREEE
TERAIEEL ~ 755 fa Rl W 8 T e ) 2 B0 A
HUEAHR] (a=0.05) - JRENEE i
BRI E S IMEA A S — T A
TR EZH - HRNEER SRR F e
RH - BEEEHR AN AR REE - X

correlation coefficient)

—

an

ER R

44

PRI B 3 TR T R YRR TR T RE 52 83 LAt
TTRBUREA - JERLOHEEE ERTERRY T H &3
J& 1 (halo effect) - JRRIFSEE SRERyHFE
T FET RB R R L - QA
BURATRERTS s £ T TRt
% JRBME AR RS EE AR S T
BRI R SRS TRy o

) PEEEERTEAETRMEESY
FREEERETRIBMZLLBR ST
MAnRVUAT7R > Ao R EE ZH
HEFAL A B A8 R R R R R
5 R T [ 1T Ry AR B 5 B R R 2 1T
F9 HRREES T THE ) B THE ) RIGE
RAUTT R 5 i AN B R BIBIT Ry 2 v L
B HEERE T TR~ TIRA ) 2/ e
MAEBEMERThEREE L > PREEE
HFEZ1553 Fy3.447 » @l aE BERENIZ 1553
3.395 » B ES LT IAIFREA T Ry L BRI
AR R A8 e R /K YE o PR RS A
) Z N T IH BT R EAZ AT > 7] BB A



s TARRes ~ AR ~ (ERS A T
i BRSO = Rty - HoE
FROEMEHRE R KYE 5 TAESIREAE ST
T A2 e B RFor i b 8 BB
HoE RCEME R g 7K e -

AN b £ HEE B B2
RO - o A R 2R B B R L e 0 T
Fo B BRIRREM - ¥ H RS Y - HAE
B T T RILERITT
Fo 3 mANHRIEATT R M HETHE - HARE
e TAER . ~ TIRA I - kBRI
T R EE R - TR EEE G R
3.916 » EEEFFHRETE L1551 1%3.602 - —
BH R T Ry LR R CEME TR E B
KHE - s R HRd R B IR S L BRI B ML
[EHITT Ry - A B FRAIRIERIK - FFRtRa 1
BN [ 170 & 25T THEEA T R DAY w28
HARR T EANESE MR AR 8 E

EERERBEEH TR EAHARAR LT HENA

HEHBBENAED - EREAEEAER - &
A RHEHIE R - PR EE BB
SEE RN BZRRA - _F Ry ERS
EHAE KU -
= BEXBEIETEEEHEARER

KERFEZEER

AW SRR S o Ry T R — =
FRERSMA - S fEE A — (R M A -
RAEHS A — =R IR A ~ TR A —
R AR A - oA b s A B A S
JaAE 2 5 JEEE S 2 A SIKFEE
% DURN I RUsRIER] ~ e ~ 4RUAIRRE ~ 22
FE ~ B lE E AR R AT RS~ BEAE T
TEF& ~ BEHATTEZHFE  IRBrIE
FIRFEILLAT » FERARERTR - g E
BT SRR B HAR A SRR RS 5 BGEA
LB -

B B FEr A BAAEEESN - HERBHIZEREM -
it FPHIFEAFFRFHALEARARIRZIPE
HHRS R Ha AR E Al R s 3 GO R H FeETEAS
fELAE BRI 3 P WELTBIE (a=.05)

51 0.387 943 ARIERAE 7K HE
EE 2.609 456 ARERAE K HE
1A 1.992 574 IR /KHE
B 5213 157 RIERAZE /KHE
HEHE 1.429 699 AERE KHUE
IR EE 1.567 667 RIEFFE/KHE
TS 1.163 762 INIERAE KHE
AR ERMT 10.458 107 ARIEREFETKHIE
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[

ZE LT Fo6% %124 (97.06/97.12)

ARG & e 327 B SRR RS R
Tl RIS /KAE -
TN BR T R R A UL R (2 R TA I
REE R (HR S T EEAT R I DA AT
AT 25 S5 1 [ RS AR A R T - ARBR TS AR
975 SR TR B /K HE (ANOVA -
F=2.812p=.046) - WIZeHsRERTE
i e o H v A I B T A AR S U A
fiZe . TR - HERFHE TR BN RE  7F
R R — BT I T » Rl R 72
FNEMGH e E K (ANOVA » F=
4.133 > p=.009) - HERAHRIE A L T
FERB T EFENES - BEPEaT o i
e TR I S R I T Ry -

AR ER R i v E A S R R B
TREPAG - RRITHE R RREE KYE - B
JRESE R A R VR o EREAS fRREEE
2 (LA FIEEE T R DL - RIEEE

x:

H

Z S R E A RS S T AT
Rl » HARCEHEFZE/KYE (ANOVA -
F=3.469 > p=.036) ; BFfE.IHEE
B R HE T S T Ry B R s
WS SR ERENE - BERR s
RETERHERY AR W S SeE T B T aa H
5 HAERCEEFE/KE (ANOVA » F=

3.486 » p=.035) -

A=Y H

& 4B

“’?’3[

%

oee]
1% -
4

—

» AR HPREEEFERIEIMER
AW HTRE ST s A8 R A
BRI N RINZR LB - LUF
SRR ~ Rl - ASIIRRE ~ BRRE - 2R

fE S B AR R AT S B TR &
EEHRTTIEZEE B - 2EHEE

e FEFMLLT - HRERNE R
B RSB TAN T E G B T 1
FUBRERE ZF8A - B B HER R IEE AT =

AN HEBABEFREHIREITATRASRZIE

bt A R TRET R E ARG i B R R E R RS 2
X p PR REAHE (a=.05)

il 6.575 087 R 7KUE

i 6.37 973 FFERE K HE

HES IR 0.667 881 RIERRF KHUE

B R 6.863 651 RIEREF /KHE

BHEHE 2.849 415 TEREE /KHE

IR & 6.173 722 RIERAFE /K HE

B A8 8.024 236 FEHEE K HE

AR ERE 3.605 808 AR K UE

BlgXE 8.300 .040 [P By
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FUNCRAEE R -

AN TRV AR IR T8 o K B2 Tl 35 B B B
B8 T S RS BN - AR TG TR
AEFAE/KIE § HEA S+ T IHSET RN
DAyt » RUZEB E A EE B SR RS S AE R E
HEAIEE B ZR T AR TT Ryifa THC= Y 53
B JRBIFE Ry s 327 v T AR = B
e 2 S 2R Y K - kA B Y KBS
Bl HEREIERASAE B 72 B CUE R /K e
(t-test > p=.030) -

AN A B JRE 12 K B2 [ 5 i B B A RS
B EASIIREA] - AR ITET ACERIE K
% HELT IE BT R ML AT - BB
fECBERPEEHPEEERETRL
FFor » EERRR I BE B KRR A B R
ZEHIE FE TR LR R LR~ (BB
i~ ORREAS ~ AtUREE B ~ ERS
FIFERVEDK ~ BEHEE T -

R ER ] 5 i B B [ 5 RV R SR P
IR T R AR AN R
IR RE R ERRE /KHE § (HEE S I8
FUELTRINELSI T - FEE B E A AHE R
T3¢ < B B RS2 B S A 2 i LA
R THIRITT Ry » B[ 5 B AHAH B R e 2
HIEE B TR ZE SRR /K (t-test »

p=.039) -
ARG R 2 KB 5 AR B B s
FEFERAAIZRE - R RERE

KHE 5 EER+ SRR T R NP AT - BT
BT B R Btk s S B IR 66 B
JRAZ S L E RS R TR~ 5

47

EERERBEEH TR EAHARAR LT HENA

TR -

KREE S B RO EEEE LEH
rh g 324 SRR SR AN R - KRR
R E T EREE KIE (°=8.300 > df=3 " p
=.040 * a=.05) - HUREE B R EEEEE
A B R R RS B R R
50 72.3%EE B R H I 38 2 SR
& Ry e (B S — = R IR RS LAY - JRENEER,
PR AR T AE H AL SR R L
HIZESKATIAE

T BT Ry AR INEASIAT -
BTG ¥4 2 8 B R R T A B
B 1R B L T [ £ T P R A R iz B
BARIE(T AL X8R B2 2 B OCUE K
e o AR AT T IHEEAT RIMLLST AT - A
RAIRIFR - EATESE L8 2 8 BRZE]
chs E IR BRI T AR ~ (TS
R ~ FRARAEE ~ BAIA ~ HAHEE
HERIARE - BEIRSRIEEIIESR ~ B KEHETH
WA Ty -

ESSE

AW SRR EH R BB H R B H R
b E T T IE ST Ry AT R SR
FEIMEAGESY © MAd e HR s R B 2EHS
AR BRFRAN - BRUR AR K B
B P A A BRI L T [ SEE T R Z AT
BRI FEA TRy - HEETEL A e
B2 TR BT A 2 - B SO IR TR AR
SEffE R - RIBL > AHEHE » PSRBT
RS R SRR T Ry R B 5 (HAES— T



B ZEAET $6% %128 (97.06/97.12)
AN HEARTFHEEAREIEFHTHREIEFALITAZRIE
EEREEFEL —fEEE A RE R TEN
FEITRy BEEHEE TR | HWEETE S E R K e
R G (t-test * @=0.05) **

1. SR TAERRK 3.172 2.802 LR ke
2. BB A 3.839 3.452 LR /K HE

3. AR 4.478 4.131 [@h=3EE-¥ &1
4. FtERYE 3.972 3.805 IR K HE
5. HEAREEE 3.767 3.252 TR /K e
6. FHyELAE 3.556 3.194 Tl /K UE
FEBARRmI ST R 3.735 3.376 LR /K HE

(Initiation Structure Dimension )
7. EARREE RIS A 3.783 3.562 FEHEE /K HE
8. BHIZHEM 3.900 3.692 ARIEHAZE /KHE
9. B H FHBRIIA 4.039 3.706 CLEHE K

10. EHEFIEERYEEK 4.067 3.763 LUK
115845 3.833 3.390 CERaE 7k 1E

12 K5 HETEH] 3.644 3.204 CEaE 7k e
PRSP 3.888 3.586 TR /K e

( Consideration Dimension )

PR TRAIT R B 5 - 12 (always) 4 HHE (often) ;3 : HFf

(occasionally) 5 2 : fR4> (seldom) ;1

PEAR (never) -

ok RO R AR B K AT RER B t-test L U E RS R » R IEME B Ll Levene's testiilfii —REHE

ZEEHEEMY: (homogeneity of variance )
BRI - B E AR SRS A

1]+ FHASHE RS S R - [ At
IR F WO ESEZ — - DR PSER
BE - T EA RIS RN A AR
PEEE - A AR EE B - K
e 6 2 AR 0 2 T B 1 e L 1 ) o B AT
Ty BT RS IR RF RAF AV EL B % - G

o

48

FUEHALRE - AN ETRH (Senge,
1990) - FrDAKER i &8 s A 1E R 1R
M [F ) AT R AR % © t—BFSERE R
IFfEBass (1990) HYZEET » BasstgH » HfE
FEZ BB FEB I EH T TE % TR
L EEAT Ry T H R U R 5 S R



BT RS FUEAT Ry « etk > TP EE
fEEE AT L NMETRRETIFR AR
QL N P

MEPE B S - AWTFesR A RS T
B A E R PAL B RAVRRA - R T
Bt — =R IR A - (KB — KR
et A5 IR 2% - HA (AT s — K
IoA] A ML 25 R JRURS AT A A S o TR B2
HEEAY RS EE AP R BT SR - B
[E R RS SEE TS - B AT IR
FULLAAR P £ - TR A B EE TR
HRAVFIRIAAE > ARk FER RS A
AN AREFPEARIIN RS - SE MG TR
TR IERETERI SRy - DN e & B R

ARBFERERBUR - B BH RN TR EE
FUREARE ZF8A > ZHEREEREE EEZ
R BN EE CHE - HEARZI
o by FLrh s A R RS By i (R A —
ra R iR - JRRIRE R RF i TAE H AR
S BB D HE R ORI AE At I
AT R Lo A - AR] 23R E AR R B8R
e R T A R R P T 2R A 2
K B R EAE B R RIRE A EOR T 2R
BT R TR 8 - JEE & SRR
AP HESE . B B RS B T A R % R T
TERCOTHT Ry - E(EEE 18 /g B A
JRAZ RS L E RS IR R~ 5
e~ AU ~ BRI ~ AR
HEATRRAVZOR ~ B~ FEHEHIIE TR -
HE B & B RGE R R R B2 2
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EERERBEEH TR EAHARAR LT HENA

P& R 2RI TAERR (5 ~
FAHRE - ARE  BRREUE - BRI
TR~ BEEFLAT R - ITBERMZ B B
SRR e A IR B B R B RS
LW E P TR - (E B EIT R -
b SEARS R G T B2 © Denmark
(1977) F RPN HEE— [ FEH A
Ry B - FEE e BEE - IR
g B ENAT Ry - FERR R A
0 A R LB R R » PRy T
5 IRURE T Jas () M1 1) 72 S T s 7N R SR T
Fy » KL - W —EEEH AR EEE AR
AR T Ry » TR BRIV RSN EH
s B R R T R HIERAN -

TS 1 R RS 2 3 RS
RS2 HAE A SRR AR R ~ H5URARAE
T A AR R AT~ R B
EHEE TAEFEE ~ BEET LIEZFEE - Ik
B 2 s - Ak IR T R A
SYHT o BEER R A AR A R R
K~ BB EEEEHEITRIM » G
HHE AR H GG - Tl a1 E
PR At oy B I AR T O iR
HETAREE - R R - TIRRRCEREM
BT Ry - BRI EE AR AR - AEE
TR ST F T IS BN R /K e - 22
PR HRE A B FRERAS Ry dey AR AR
A BEREREESANERETEARE -

AHIF SRR B RS A A T Ry R {1
GEEISES AR TS (R 7= B a1
7 > fEDragon (1976) KPatha (1994)



B & & AT %63k 128 (97.06/97.12)

IS RIS BRI RS R - ]MEZ » A
KEJEFHETIELE "R ) REMES
HOEBS AR - BRI RS i 1 ST R - B
B BANAREIA] - JUHCAE R 5 e i 1 ) QA T
Fo il » —F A REERFE KA - Ll
B A AT GO T Ry AR RGBT
Rk S8 B E] 2 R R E H 1S AR E
HHEZTREEERE - BEEREPELE
L EHEFGERETIVARHINGR ? thiE £ E AR
o HEUERRE - IR RERE il 8 N 2 9
AT R AN ST S H TAER (Allner,
2008) - [KBL - HrEEEERE TR BB R A
BIRRBUKAE S » HEED SFELATRE S8 eI ok B 22
Btk - eI 1 R R LR TR
B BRI B S 3 HL R T R R o 22
B WLRER B i 8 H Bl B R
FUELTRE - DU A8 B S SRAIRRK -

fh ~ i L

T RS K B A R R
Jo % BB 5 B REL AR R (L - s
BRI B B RIROTSE T - R T e il
Ml FEE > HAERSIAL ~ #ERFATE
IR~ B BB B ST T By A
THHE » 2ol el 5 A R 3 B LS B s
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